
PPERFORMANCE WORK STATEMENT 
ARMY SPECIAL OPERATIONS FORCES TRAINING SUPPORT SERVICES 

UNITED STATES ARMY JOHN F. KENNEDY SPECIAL WARFARE CENTER AND SCHOOL 

Part I 

General Information 

1. GENERAL: This is a non-personal services contract to provide training support and role players to
conduct training exercises. The Government shall not exercise any supervision or control over the
contract service providers performing the services herein. Such contract service providers shall be
accountable solely to the Contractor who, in turn is responsible to the Government. The Contractor, in
turn, shall be accountable to the Government for Contractor or subcontractor personnel.

1.1. Description of Services/Introduction: The Contractor shall provide all personnel, equipment, 
supplies, facilities, transportation, tools, materials, supervision, and other items and non-personal services 
necessary to perform role player support as defined in this Performance Work Statement (PWS), except 
for those items specified as government furnished property and services. The Contractor shall perform in 
accordance with (IAW) the terms and conditions of the contract and consistently with the established 
standards in this PWS and contract. 

1.2. Background: This contract was initiated in 2002, following the loss of active-duty role player 
support to the Special Forces Qualification Course (SFQC) and the lack of manpower required to increase 
the throughput of the course. The original contract provided a combination of role player, base station 
communications, logistics, and observer/controller direct support to training exercises conducted by the 
1st Battalion 1st SWTG(A). The contract was renewed in 2008, and the contract model was transferred 
from U.S. Army Special Operations Command (USASOC) - Contracting to be executed by the Program 
Executive Office for Simulations, Training, and Instrumentation (PEO STRI) through the Warfighter 
Focus contract. This contract was put into place to allow other organizations to contract "over and above" 
the base contract and to minimize administrative costs. Subsequently, nine other contracts were added to 
the original base contract to consolidate training support within one umbrella contract. In 2009, the 
contract was greatly expanded to include opposing forces (OPFOR) and Guerilla role players due to the 
loss of the availability of other ARSOF organizations to support training. In 2012, additional previously 
separate contracts were consolidated from multiple enduring requirements to increase contracting 
efficiencies wherever possible. This contract includes previously authorized but separate contract 
requirements: SFQC Training Support, Military Occupational Specialty (MOS) Support, 18A Cultural 
Adaptive Response Training (CART), 18A Advanced Special Operations (ASO), Psychological 
Operations (PSYOPS) Training Support, Civil Affairs (CA) Training Support, and Range 37 and Camp 
Mackall Support. The purpose of the Army Special Operations Forces Training Support Contract 
(ARSOF-TSC) is to provide role player and direct support to field and situational training exercises in all 
ARSOF courses. 

1.3. Objectives: The ARSOF-TSC provides exercise management, role player, subject matter expertise 
and training support for assessment, selection, and training conducted by 1st Special Warfare Training 
Group (SWTG) (Airborne). Training support is for field and situational training exercises and provides 
the depth and realism necessary to portray an adaptable training environment that focuses on achieving a 
desired outcome. This approach to training builds initiative, adaptability, and self-confidence of the 
students. 

1.3.1. Provide in-role instruction during training events by subject matter experts. Subject matter expert 
role players must have operational experience coupled with years of instructor experience before they are 
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capable of effectively teaching in role. This type of role play instruction allows for a free-play exercise 
that is reactive to the performance of the student and allows them a guided experiential learning event to 
unfold so that each exercise becomes a unique learning environment specifically suited to the 
performance and capabilities of the student. 

1.3.2. Provide basic role player support to training events. Professional role player support is critical to 
human terrain assessment and training events. These events require role players that understand the 
scenario and can react to a wide variety of responses from candidates or students and can then adjust 
appropriately depending on the desired outcome of the learning event. Role players must understand how 
to engage students at the appropriate level of intensity and then adjust responses based on the 
performance of the student. Experienced role players understand the intent, mechanics, and flow of each 
exercise. This knowledge allows for instructors to be fully engaged in the instruction rather than 
dedicating hours to directing backside support resulting in dozens of supervisory hours saved during the 
execution of each exercise. 

1.3.3. Reserved. 

1.3.4. Provide support elements for Range 37 and Camp Mackall. The Exercise Support Cell (ESC) 
provides direct support to training through numerous activities, i.e., general maintenance and repairs, 
building of training aids, basic industrial skills to include carpentry, wood working, metal working, etc. 

1.3.5. Provide management for all contracted personnel for exercise role player support as well as support 
elements. Contracted managers are crucial to the successful support of this contract due to the complexity 
of multiple simultaneous events and support activities. Managers shall be flexible and adapt to changing 
requirements as the Program of Instruction (POI) is adapted to the contemporary operational environment. 

1.4. Scope: This contract supports the United States Army John F. Kennedy Special Warfare Center and 
School (USAJFKSWCS) requires training support for SF, CA, PSYOPS Qualification Courses, and other 
ARSOF courses. 

1.5. Period of Performance: The period of performance shall consist of a 14-day Phase-in period, an 11-
month base period, and four (4) additional ordering periods. See Technical Exhibit 8 for a list of Course 
Enclosures to identify tentative exercise schedules and specific requirements. 

1.6. General Information. 

1.6.1. Quality Control: Quality Control is the responsibility of the Contractor, as the Contractor is 
responsible for the delivery of quality services/supplies to the Government (see FAR 52.246-1 Contractor 
Inspection Requirements). The Contractor shall establish and maintain a comprehensive and detailed 
Quality Control Plan (QCP) to ensure the requirements of the contract are provided as specified. One 
copy of the Contractor's QCP shall be provided to the Group COR, not later than ten (10) working days 
following notification of award. The plan shall include, at a minimum: 

1.6.1.1.2. An inspection system covering all the performance evaluation attributes and must specify the 
areas to be inspected on both a scheduled or unscheduled basis, how often inspections will be 
accomplished, and the title of the individual(s) who will perform the inspection. 

1.6.1.1.3. The methods for identifying and preventing defects in the quality of service performed before 
the level of performance becomes unacceptable. 
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1.6.1.1.4. On-site records of all inspections conducted by the Contractor and necessary corrective action 
taken. These records shall be made available to the Government at any time they are requested during the 
term of the contract. 

1.6.2. Quality Control Program: The Government is committed to a highly interactive relationship 
between quality control by the Contractor and quality assurance by the government recipient of services. 
This relationship shall be achieved through an effective Prevention Based Quality Control Program 
dedicated to ensuring the best possible products and services to end users. The Contractor shall provide 
their final written Quality Control Plan (QCP) no later than (NLT) ten (10) working days following 
notification of award and within five (5) days of any proposed changes. 

 
1.6.2.1. The Contractor’s quality program shall demonstrate its prevention-based outlook by meeting the 
objectives stated in the PWS throughout all areas of performance. The QCP shall be developed to specify 
the Contractor’s responsibility for management and quality control actions to meet the terms of the 
contract. The QCP as a minimum shall address continuous process improvement; procedures for 
scheduling, conducting and documentation of inspection; discrepancy identification and correction; 
corrective action procedures to include procedures for addressing Government discovered non-
conformances; procedures for root cause analysis to identify the root cause and root cause corrective 
action to prevent re-occurrence of discrepancies; procedures for trend analysis; procedures for collecting 
and addressing customer feedback/complaints. 

1.6.2.2. The Contractor shall provide, all reports generated because of the Contractor’s quality control 
efforts. This shall include any summary information used to track quality control, including any 
charts/graphs. 

 
1.6.2.3. The Contractor’s QCP shall be incorporated into and become part of this contract after the plan 
has been accepted by the Contracting Officer (KO). Proposed changes made after KO acceptance shall be 
submitted in writing through the COR to the KO for review and acceptance prior to implementing any 
revision. The Contractor’s QCP shall be maintained throughout the life of the contract and shall include 
the Contractor’s procedures to routinely evaluate the effectiveness of the plan to ensure the Contractor is 
meeting the performance standards and requirements of the contract. 

 
1.6.3. Contractor Discrepancy Report (CDR): When the Contractor's performance is unsatisfactory, a 
CDR will be issued by the COR. The Contractor shall reply in writing within five (5) workdays from the 
date of receipt of the CDR, giving the reasons for the unsatisfactory performance, corrective action taken, 
and procedures to preclude recurrence. 

 
1.6.4. Quality Assurance: The Government will evaluate the Contractor's performance and performance 
quality under this contract based on the Inspection of the Services Clause(s). The Government will record 
all surveillance observations. When an observation indicates unacceptable performance or performance 
quality, the COR will request the Contractor's representative to initial the observation. Contractor 
personnel shall be subject to impromptu and scheduled physical inspections throughout the term of the 
contract. 

 
1.6.4.1 The Government reserves the right to request that action be taken if a contractor-employee is 
determined to be a potential threat to the health, training integrity, safety, security, general well-being, or 
operational mission of the installation and its population. If any of the conditions occur, the Government 
will notify the Contractor, the PM, and request the contractor-employee be immediately removed from the 
contract until the issue can be resolved and corrective action is taken. 
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1.6.5. Property Management: The Contractor shall follow regulations for Property Management and 
accountability in accordance with (IAW) FAR clause 52.245-1 Government Property. 

1.6.6. Recognized Federal Holidays: The Contractor is normally not required to perform services on 
recognized federal holidays. However, this requirement is subject to mission execution requirements as 
dictated by the program of instruction calendar. The Contractor shall work on the days the Government is 
scheduled to work. 

 
1.6.6.1. When an unforeseen installation closure occurs on a regularly scheduled day of work, the 
Contractor will reschedule the work, so it is performed subject to mission execution requirements. 

 
1.6.7. Hours of Operation: The Contractor shall be responsible for all contractor-personnel provisions 
necessary throughout the exercise with the understanding that the “training day” will vary in length. Due 
to these variations, contracted exercise support should be contracted daily to minimize costs. Most 
training days will exceed a normal eight-hour workday and should be 12 hours in duration. Training days 
are calculated at 12 hours per day to allow ample flexibility in the schedule and to allow time to conduct 
administrative tasks such as issue and turn in of equipment, accountability, and after-action reviews 
(AARs). The Contractor shall always maintain an adequate workforce for the uninterrupted performance 
of all tasks defined within this PWS when the government facility is not closed for the above reasons. 
When hiring personnel, the Contractor shall keep in mind that the stability and continuity of the 
workforce are essential to successful performance under this contract. No overtime or compensatory time 
is authorized. Full time hourly contractor personnel shall not exceed a 40-hour work week; flexible work 
schedule may be considered. 

1.6.7.1. Because some of the training must be conducted during hours of limited visibility, some duty 
days may be split with work performance during the hours of daylight and nighttime hours. The length of 
the training day is dependent on the specifics of the training scenario and other unforeseeable 
contingencies. These requirements necessitate a considerable degree of flexibility on the part of the 
Contractor regarding employee workload scheduling. Duty hours will include weekends and federal 
holidays during the exercise. Mealtimes and length shall also vary depending upon role player and student 
interaction. 

 
1.6.8. Place of Performance: All training will take place in Ft Jackson South Carolina, central North 
Carolina, in and around Camp Mackall and Fort Bragg except for infiltration of students during select 
exercises. During infiltration, students may be required to travel through states surrounding North 
Carolina; including South Carolina, Tennessee, West Virginia, and Virginia; to simulate long infiltration 
routes and corridors. During this portion of the exercise, Government and contracted personnel will 
supervise and control safe movement of the students until they arrive in their designated exercise area of 
operations. Although personnel will be required to travel long distances during these exercises there will 
be no travel expenses authorized and transportation will be provided by the Government. 

 
1.6.9. Security Requirements: The Contractor must have a valid Facility Clearance Level at the SECRET 
level upon contract award. All full-time personnel (Camp Mackall Exercise Support Cell is exempt from 
this requirement) shall have a SECRET clearance at the start of the contract period of performance IAW 
the DD254 and must maintain the level of security required for the duration of the contract. The security 
requirements are in accordance with the attached DD254. Contractor personnel shall comply with all 
applicable security and safety regulations, guidance, and procedures, including local, referenced in this 
PWS and in effect at the work sites. All personnel must meet requirements IAW DODD 8570. The COR 
can waive clearance requirements as needed and requested by the PM. Individuals requiring a waiver 
must pass a background check via National Intelligence Agency Check (NIAC) or other security 
screenings. 
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1.6.10. Physical Security: The Contractor shall be responsible for safeguarding all Government property 
provided for contractor use. At the close of each work period, the Contractor shall secure Government 
equipment and classified material or classified Information Technology/ Information Management items 
in accordance with existing U.S. Army, USASOC, and USAJFKSWCS security procedures. 

1.6.11. Key Control: The Contractor shall establish and implement methods of making sure all keys 
issued to the Contractor by the Government are not lost or misplaced and are not used by unauthorized 
persons. NOTE: All references to keys include key cards. No keys issued to the Contractor by the 
Government shall be duplicated. The Contractor shall develop procedures covering key control that shall 
be included in the QCP. Such procedures shall include turn-in of any issued keys by personnel who no 
longer require access to locked areas. The Contractor shall immediately report any occurrences of lost or 
duplicate keys/key cards to the KO and COR. 

1.6.11.1. The Contractor shall sign for any keys provided by the Government and establish and implement 
methods of ensuring Government keys are not lost or used by unauthorized persons. No Government 
issued keys shall be duplicated. The Contractor shall immediately report the occurrence of any lost or 
duplicated keys to the COR. The Contractor may be held financially responsible for issues regarding 
misuse of Government-furnished keys under the “Disputes” clause of the contract. 

 
1.6.12. General Requirements. 

 
1.6.12.1. Full-time contractor personnel performing work under this contract shall be able to read, write, 
speak, and understand the English language to effectively carry out all contract requirements. They shall 
have a command of both the written and spoken English language to properly clearly, and effectively 
communicate in person or via electronic devices (telephone or Email) with co-workers, customers, and 
the public. 

1.6.12.2. Contractor personnel performing work under this contract shall be U.S. citizens unless the 
provisions of Army Regulation 25-2, Information Assurance have been fully completed and approval has 
been granted by the Government for the non-U.S. citizen to perform the required support. 

1.6.12.3. The Contractor shall be responsible for ensuring all personnel performing work under this 
contract possess and maintain current Information Assurance Technician Level I professional certification 
during the execution of this contract. 

 
1.6.12.4. Access and General Protection/Security Policy and Procedures: All contractor personnel 
performing work under this contract shall comply with applicable installation, facility and area 
commander installation/facility access, local security policies and security procedures provided by the 
Security Manager Government representative. Contractor personnel shall provide all information 
required for background checks to meet installation access requirements to be accomplished by the 
installation Provost Marshal Office, Director of Emergency Services or Security Office. Contractor 
personnel shall comply with all personal identity verification requirements as directed by Department of 
Defense (DoD), HQ Department of Army or local policies. In addition to the changes otherwise 
authorized by this contract, should the Force Protection Condition at any individual facility or installation 
change, the Government may require changes in Contractor and subcontractor security matters or 
processes. 

 
1.6.12.5. Anti-Terrorism (AT) Level I Training: All full-time contractor employees, to include 
subcontractor employees, requiring access to Army installations, facilities and controlled access areas 
shall complete AT Level I awareness training within 30 calendar days after contract start date or effective 
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date of incorporation of this requirement into the contract, whichever is applicable. The contractor shall 
submit certificates of completion for each affected contractor employee and subcontractor employee, to 
the COR or to the contracting officer. AT level I awareness training is available at the following website: 
https://jkodirect.jten.mil/Atlas2/page/login/Login.jsf 

1.6.12.6. iWATCH Training:  The Contractor and all associated sub-contractors shall brief all employees 
on the local iWATCH program (training standards provided by the requiring activity Anti-Terrorism 
Officer). This local developed training will be used to inform employees of the types of behavior to 
watch for and instruct employees to report suspicious activity to the COR. This training shall be 
completed within 30 calendar days of contract award and within 15 calendar days of new employees 
commencing performance with the results reported to the COR NLT 30 calendar days after contract 
award. 

 
1.6.12.7. Access to Government Information Systems: All contractor employees with access to a 
government information system must be registered in the Army Training Certification Tracking System at 
commencement of services and must successfully complete the DOD Information Assurance Awareness 
prior to access to the information system and then annually thereafter. 

1.6.12.8. OPSEC Standing Operating Procedure/Plan: The Contractor shall develop an OPSEC Standing 
Operating Procedure (SOP)/ Plan within 90 calendar days of contract award, to be reviewed and approved 
by the responsible Government OPSEC officer, per AR 530-1, Operations Security. This SOP/ Plan will 
include the government's critical information, why it needs to be protected, where it is located, who is 
responsible for it, and how to protect it. In addition, the contractor shall identify an individual who will 
be an OPSEC Coordinator. The contractor will ensure this individual becomes OPSEC Level II certified 
per AR 530-1. 

 
1.6.12.8.1. OPSEC Training: Per AR 530-1, Operations Security, new Contractor employees must 
complete Level I OPSEC training within ten (10) calendar days of their reporting for duty. All contractor 
employees must complete annual OPSEC awareness training. 

 
1.6.12.9. Information Assurance (IA)/ Information Technology (IT) training: All Contractor employees 
and associated subcontractor employees must complete the DoD IA awareness training before issuance of 
network access and annually thereafter. 

 
1.6.12.10. Classified Information: Contractor shall comply with FAR 52.204-2, Security 
Requirements. This clause involves access to information classified “Confidential,” “Secret,” or “Top 
Secret” and requires contractors to comply with— (1) The Security Agreement (DD Form 441), including 
the National Industrial Security Program Operating Manual 32 CFR part 117; any revisions to that 
manual, notice of which has been furnished to the Contractor. 

1.6.12.11. Driver and Operator Licensing and Certification. In accordance with AR 600-55, The Army 
Driver and Operator Standardization Program, DOD contractor employees assigned to operate 
Government-owned or Government-leased equipment in the performance of their contract will follow the 
licensing requirements of the State and local motor vehicle laws and certified, by the contractor and at the 
contractor’s expense, as being fully qualified to operate the equipment which they are assigned. The 
Government will provide requisite training for Army non-standard off road vehicles. The prime 
contractor must document all operator qualifications and provide this documentation (commercial drivers’ 
license (CDL) if required for operating equipment) to the COR and administrative contracting officer 
prior to the contract employee engaging in equipment operation. Contract employees must also complete 
the Army’s Accident-Avoidance Course, or a similar course produced by the contractor and approved by 
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the local Government administrative contracting office. The COR and administrative contracting officer 
will retain this documentation. 

1.6.13. Contractor Personnel Security. 
 

1.6.13.1. All assigned Contractors must sign a letter of non-disclosure and have a minimum of a Special 
Agreement Check FBI FP (SAC). All assigned personnel must be able to comprehend English in both 
written and verbal form. All tasks shall be conducted in full compliance with Department of Defense, 
U.S. Army, and Fort Bragg Installation security regulations. 

 
1.6.13.2. All Contracted personnel working on the installation will be screened by Government 
designated personnel as a standard practice in accordance with U.S. Army Memorandum, dated 19 DEC 
2011. “The Procedures and Guidance for Contract Role-Players Counterintelligence Focused Security 
Review Program” (FOUO), or more current guidance when published. The Government will review each 
role player’s background and determine if the role player shall be given access to the installation. 

 
1.6.13.3. The Contractor shall collect and maintain an identification information page for each contracted 
employee: 

• Last Name, First Name, Middle Name 
• Social Security Number 
• Address 
• Telephone and Cell Phone Numbers 
• Email Addresses 
• Date and Place of Birth 
• Driver’s license or passport number 
• Resident Alien Number (if applicable) 
• Current and valid work permit 
• Certification of E-Verify clearance 
• Recent photograph (within 6 months) 
• Name and contact information for two references 
• Results of any contractor conducted background checks 
• Proposed start date and proposed length of employment 

 
1.6.13.4. All Contractor personnel must have proof of United States (U.S.) citizenship or eligibility to 
work in the U.S., if not a U.S. citizen. 

1.6.13.5. The Contractor shall pre-screen applicants using the E-Verify Program (http://www.dhs.gov/E-
Verify) website to meet the established employment eligibility requirements. The Contractor shall ensure 
that all applicants have two (2) valid forms of government issued identification. The Contractor shall 
certify that all contracted personnel passed the E-Verify screen, and that the Contractor possesses the 
results. 

 
1.6.13.6. Signed authorization from all contractor personnel giving the U.S. military and law enforcement 
personnel permission to conduct further background and security checks. 

1.6.13.7. Contractor-conducted security review including, at a minimum, the following basic areas for 
ALL personnel supporting this contract: 

 
• Pending criminal or civil charges 
• Felony arrest record 
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• Alcohol related arrest within the last five (5) years
• Any involvement in hate crimes
• Involvement in any group or organization that espouses extra-legal violence as a

legitimate means to achieve an end or the overthrow of the U.S. Government - dual or
multiple citizenships

• Illegal use, possession, or distribution of narcotics or other controlled substances

1.6.13.8. The Contractor shall provide an EXCEL spreadsheet roll-up document that includes all 
Contractor personnel. The spreadsheet shall be provided to the COR NLT than 30 days after contract 
award and shall be updated and provided to the COR during the first week of each quarter. The EXCEL 
spreadsheet shall include: 

• Last name, First name, Middle name
• Additional alias names or spellings
• Social Security Number
• Address
• Date of Birth
• Place of Birth
• Driver’s License State and Number
• Passport Number
• Resident Alien Number

Once information is received, each Contractor employee will be subject to a National Intelligence Agency 
Check (NIAC) or other security screenings. If requested, contractor personnel shall submit to additional 
background checks and/ or counterintelligence (CI) background screening to be administered by 
authorized Army Criminal Investigation Division (CID), US Army INSCOM/ 902d MI Group, Federal 
Bureau of Investigation, or State law enforcement officials. 

1.6.13.9. The Contractor shall comply with all applicable Installation operational security and 
counterintelligence/ force protection regulations, to include submission of all employees’ names and 
Social Security numbers or Green Card/ other authorization numbers to Military Police and/ or CID 
authorities as required. 

1.6.13.10. Additional Security Requirements. For all classified exercises, clearances for all personnel will 
be passed via the Defense Information System for Security (DISS) to USAJFKSWCS. To pass the request 
via JPSAS, the FSO will need the following information: 

• SMO Code: W1E0AA
• Reason for Visit: (contract number, TBD at award)
• POC: COR
• POC Phone: 910-432-5194
• Dates of Visit: Listed in Enclosures

1.6.14. Security of Classified Items, Systems and Information. 

1.6.14.1. The Contractor shall obtain and maintain a Secret Facility Clearance (FCL) upon the start of the 
contract performance. 

1.6.14.2. Program Manager, Site Managers, Pineland North/South Area Manager, Lane Managers, 
COMMO personnel, G-Chiefs, Exercise Support Cell personnel as determined by the COR/ACOR, and 
Training Management Office personnel shall have access to Government classified material required for 

DRAFT



performance of this contract and may be required to have a SOCOM NIPR / SIPR account. Individuals 
requiring access to SOCOM networks will be designated by the COR/ACOR. As such, these contractor 
personnel providing support under this contract shall possess a current and valid security clearance at the 
SECRET level. 

1.6.14.3. Classified material required by the Contractor for performance of tasks iterated throughout this 
PWS shall be stored in appropriate classified containers provided by the Government for that purpose. 
Project sensitive waste shall be disposed of in lockable bins provided by the Government for that purpose. 
Use of Government-furnished network access shall adhere all applicable OPSEC and current security 
policies. 

1.6.14.4. The Government will be immediately notified if any security incident or any indication of a 
potential unauthorized disclosure or compromise of classified or sensitive unclassified information. 

1.6.14.5. The Contractor shall control all documents, references, and other written material provided by 
USAJFKSWCS on a strict need-to-know basis. All such documents, references and other such material 
shall be returned to USAJFKSWCS personnel at the end of the exercises. No copies shall be made of any 
portion of this material without the express written consent of the COR. Any documents generated during 
this contract whether in electronic format or as written material shall be returned to the Government at the 
completion of each exercise. No archive copies of any material shall be retained by the Contractor 
without the express written consent of the COR and approval of the KO. 

1.6.14.6. National Crime Information Center (NCIC) and terrorist threat data base screening required. All 
contractor employees, including subcontractor employees, who are not in possession of a current 
Common Access Card (CAC) will be vetted by the local security office to determine fitness and eligibility 
for access IAW DTM 09-012, paragraph 2.b(4) to include but not limited to an NCIC and Terrorist 
Database screening. The Vendor will ensure that the government has sufficient biographical information 
to conduct said screening including, but not limited to the person's name, date of birth, and social security 
number. 

1.6.14.7. Before CAC issuance, the Contractor employee requires, at a minimum, a favorably adjudicated 
National Agency Check with Inquiries (NAC-I) or an equivalent or higher investigation in accordance 
with Army Directive 2014-05. The Contractor employee will be issued a CAC only if duties involve one 
of the following: (1) Both physical access to a DoD facility and access, via logon, to DoD networks on-
site or remotely; (2) Remote access, via logon, to a DoD network using DoD-approved remote access 
procedures; or (3) Physical access to multiple DoD facilities or multiple non-DoD federally controlled 
facilities on behalf of the DoD on a recurring basis for a period of 6 months or more. At the discretion of 
the sponsoring activity, an initial CAC may be issued based on a favorable review of the FBI fingerprint 
check and a successfully scheduled NAC-I at the Office of Personnel Management. 

1.6.14.8. The Contractor shall comply with DoDI 5200.46, dated 9 Sep 14, DoD Investigative and 
Adjudicative Guidance for Issuing the Common Access Card (CAC). When eligibility is denied, revoked, 
contract completion, or contractor fails to maintain the DODI Basic Adjudication Standards or 
Supplemental Adjudication Standards listed within, CACs will be recovered by the Contractor and will 
immediately be rendered inoperable and returned to the COR or the local Real-time Automated Personnel 
Identification System (RAPIDS) site and the turn-in receipt forwarded to the COR. In addition, agencies' 
physical and logical access systems will be immediately updated to eliminate the use of a CAC for access. 
The Contractor shall report departed employees and the dates their CAC were returned to the COR or 
RAPIDS site as of the last day of each month IAW SOFARS Clause 5652.242-9002. The report will 
include the names and circumstances of those departed employees whose CAC was not retrieved. 
Negative reports are required. 
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1.6.14.9. Contract personnel shall be escorted in areas where they may be exposed to classified and/or 
sensitive materials. All contractor employees, including subcontractor employees who are not in 
possession of the appropriate security clearance, will be escorted in areas where they may be exposed to 
classified and/or sensitive materials. The Contractor shall coordinate with the COR and/or the facility 
security office for access when required. (Use when security clearances are not required, i.e., facility 
repair or construction) 

1.6.14.10. The Contractor shall be responsible for ensuring security documentation is completed by 
applicants. The Contractor shall facilitate the security screening process for CRPs (U.S./non-U.S. citizens 
who do not require a security clearance and/ or access to classified information) by ensuring the 
applicants complete the required security documentation (Privacy Act Advisement, SF 85P, Fingerprint 
Cards, OFI Form 86C Special Agency Check (SAC), Intelligence Security Questionnaire, and a National 
Intelligence Agency Spreadsheet). The Contractor is responsible for translation services required for non-
English speaking/ writing applicants for assistance in completing the security screening packets. A blank 
security CI-screening packet will be provided to the Contractor by the Contracting Office upon request. 
For Linguist support, the Contractor must acquire a Personnel Security Investigation Center of Excellence 
(PSI-CoE) Personnel Security Investigation Portal (PSIP) account to submit the required background 
investigations. An initial list of applicants must be provided to the COR later than 7 business days after 
the initial contract award to start the CI-focused security screening process. 

 
1.6.15. Special Qualifications. 

 
Guerilla-Chief (G-Chief) Qualifications. The contract personnel performing the G-Chief functions shall 
be ex-Special Forces Non-Commissioned Officer (NCOs) of Sergeant First Class or higher, Warrant or 
Commissioned Officers who are subject matter experts on all aspects of unconventional warfare (UW). 
Personnel performing G-Chief duties require a SECRET clearance. The COR/ACOR can waive clearance 
requirements if requested by the PM on a case by case basis. 

1.6.16. Other Qualifications: 

1.6.16.1. Outstation Communications Support Qualifications. The Contractor shall be able to 
communicate using Special Forces communications techniques IAW applicable field manuals, SMTP 
18E30, SAVSERSUP 7 and the USAJFKSWCS Base Station SOP. The Contractor shall be able to 
operate and participate in communications nets using long, medium, and short-range high frequency (HF) 
communications, automated link establishment (ALE), Special Mission Radio System (SMRS), satellite 
communications (SATCOM), single channel ground to air radio system (SINCGARS) (very high 
frequency [VHF]), and emerging radio systems as fielded and employed in SFQC. The Contractor shall 
be able to communicate with the USAJFKSWCS Base Station, using all aspects of computer-automated 
functions of the USAJFKSWCS Base Station. Former military personnel with an MOS of 18E, 25C, 25S, 
25U, as well as civilian experience through equipment manufacture companies, may have the basic 
knowledge to communicate with the required systems, but will still require additional training to meet 
qualifications and operational requirements. Personnel performing Outstation Communication Support 
duties shall participate in setting up and recovering all applicable communication platforms to include 
setting up the D/1/1 SWTG(A) Tactical Operation Centers and will require a SECRET clearance. 

1.6.16.2. Re-Supply (Log Runner) Personnel Qualifications. The Contractor shall be able to locate 
several base camps in daylight and darkness within a compressed period. The Contractor shall transport, 
issue, and receive ammunition and supplies. The Contractor shall be trained in transportation and 
handling of hazardous materials to include ammunition, pyrotechnic materials, batteries, and compressed 
gas (propane), and compressed oxygen. The Contractor shall possess a valid driver’s license, liability 
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insurance, and be able to drive Army Motor Vehicles to include General Services Administration (GSA) 
15-passenger van, 1/2 and 3/4 ton two-wheel and four-wheel drive trucks and cargo vans and their 
civilian equivalents on and off-road under all weather conditions. Security clearance is not required for 
personnel performing exercise re-supply support. 

1.6.16.3. Reserved. 
 

1.6.16.4. Observer/Controllers (O/C) Qualifications. The contract personnel performing the 
Observer/Controller functions in support of the Special Forces Qualification Course shall be ex-Special 
Forces Non-Commissioned Officer (NCOs) of Sergeant First Class or higher, Warrant or Commissioned 
Officers who are subject matter experts on all aspects of unconventional warfare (UW). Personnel 
performing Observer/Controller duties require a SECRET clearance. 

1.6.16.4.1. Observer/Controller Point Sitter Qualifications. The contract personnel performing the 
Observer/Controller Point Sitter functions in support of the Special Forces Qualification Course shall be 
ex-military Non-Commissioned Officer (NCOs) of Sergeant First Class or higher, Warrant or 
Commissioned Officers. The contract employee shall be able to plot an eight-digit grid coordinate, 
identify terrain features, and navigate using a military map. The contract employee must be able to 
communicate clearly and concisely by hand-held radio. The Observer/Controller Point Sitter is NOT 
required to have a SECRET clearance. 

 
1.6.16.5. Reserved. 

 
1.6.16.6. Site Manager or Role Player Supervisor Qualifications. The qualification for this role is 
equivalent to those listed at paragraph 1.6.16.7. 

1.6.16.7. Opposition Force and Guerrillas 
 

1.6.16.7.1. Select Contract Opposition Force (OPFOR) and Guerrilla, role players shall be capable of 
traveling up to two kilometers cross-country with a 30-pound rucksack or daypack in needed. No security 
clearance required for OPFOR or Guerilla role players. 

1.6.16.7.2. The Contractor may be required to simulate combat in a training environment that may require 
the use of blank ammunition, simunitions, paint ball, and pyrotechnics. OPFOR and Guerrilla role players 
will be required to simulate combat. Select OPFOR role players shall be able to obtain a FAA Part 107 
drone operating license, a.k.a Remote Pilot Certificate with a Small UAS Rating. 

 
1.6.16.7.3. At times, the role players may be required to “die in place” or to be captured after a simulated 
firefight and will be searched in accordance with SOPs for POW search teams. This search requires 
students to clear the role player of weapons and/ or explosive devices and to conduct a thorough pat down 
search that includes vigorous search of all areas of the body. OPFOR role players will be subjected to 
searches on a regular basis. Clarification: Vigorous search is NOT to be interpreted or understood as 
cavity search. See AR 190-8 & STP 19-31B1-SM. 

 
1.6.16.8. Exercise Support Cell (ESC) Personnel Qualifications. ESC personnel are required to perform 
numerous tasks in all environments. 

1.6.16.8.1. ESC personnel will be capable to provide a full range of logistical services to support Range 
37 and Camp Mackall training facilities. ESC personnel must be capable of lifting 30 pounds, operation 
of heavy equipment, truck, tractor, mower, or motor vehicle. Perform basic repair/maintenance and 
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construction of existing facilities, grounds and ancillary equipment (i.e. targets, lighting, fences, gates, 
buildings). As well as grounds upkeep. 

1.6.16.8.2. ESC personnel will be able to function in the following environmental factors: outside and 
inside; excessive heat; excessive cold; excessive humidity; excessive dampness or chilling; excessive 
noise, intermittent or constant; excessive dust; fumes, smoke, or gases; solvents or degreasing agents; 
grease and oils; flammable materials; electrical energy; slippery or uneven walking surfaces; working 
around machinery with moving parts; working around moving objects or vehicles; working on ladders or 
scaffolding; working below ground; working at extreme heights; unusual fatigue factors; vibration; 
working closely with others or alone. 

 
1.6.17. General Personnel Qualifications. 

1.6.17.1. The contract personnel shall be citizens of the U.S. or legally documented aliens without adverse 
background information. No current or pending legal action that will hinder their ability to perform their 
duties. 

 
1.6.17.2. Contract personnel shall be able to perform in an austere field environment during all weather 
conditions, day and night, during field duties. 

 
1.6.17.3. Personnel shall be required to communicate by FM, HF, SATCOM, and/or Motorola type radio 
systems IAW Army communications procedures and medical evacuation procedures. They also may be 
required to send, receive, and record communications traffic from all communication platforms. 

1.6.17.4. While assigned transportation tasks and responsibilities, personnel shall possess a valid driver’s 
license, personal automobile insurance as required under North Carolina law, and sufficient business 
insurance to cover the contractor for duties under this contract, to include occupying or driving Army 
Motor Vehicles such as a GSA 15-passenger van, 1/2 and 3/4 ton two-wheel and four-wheel drive trucks, 
as well as cargo vans and their civilian equivalents on and off-road under all weather conditions. All 
necessary licenses must be obtained to drive above-said vehicles prior to the execution of transportation 
duties under the contract. 

 
1.6.17.5. Contract personnel shall be able to navigate on roads and cross-country using military or civilian 
maps, road signs, landmarks and/ or directions provided by the Cadre or members of the Chain of 
Command. 

1.6.17.6. The Contractor shall ensure that all full-time personnel are of good health and cleared by a 
medical physician (physical examination) to perform all assigned duties. 

 
1.6.18. Post Award Conference/Periodic Progress Meetings: The Contractor agrees to attend any post 
award conference convened by the contracting activity or contract administration office in accordance 
with Federal Acquisition Regulation (FAR) Subpart 42.5. 

 
1.6.19. Contracting Officer Representative (COR): The COR will be identified by separate letter of 
appointment. The COR monitors all technical aspects of the contract and assists in contract 
administration and provides a Monthly Report to summarize contract performance to the KO. The COR is 
authorized to perform the following functions: Ensures that the Contractor performs the technical 
requirements of the contract; performs inspections necessary in connection with contract performance; 
maintains written and oral communications with the Contractor concerning technical aspects of the 
contract; issues written interpretations of technical requirements, including government drawings, 
designs, specifications; monitors Contractor's performance and notifies the KO of any deficiencies; 
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coordinates availability of government furnished property, and provides site entry of Contractor 
personnel. A letter of designation issued to the COR, a copy of which is sent to the Contractor, states the 
responsibilities and limitations of the COR, especially regarding changes in cost or price, estimates or 
changes in delivery dates. The COR is not authorized to change any of the terms and conditions of the 
resulting contract. 

1.6.20. Key Personnel: Key personnel shall not be added to or removed from the contract without express 
acknowledgement of the COR. Any changes to the working status of these key personnel shall be 
transmitted (in writing) to the KO/COR within ten (10) workdays of the proposed change. If, for any 
reason, any of the key personnel becomes, or is expected to become, unavailable for work under this 
contract for a continuous period exceeding 30 workdays the Contractor shall promptly replace personnel 
with personnel who possess qualifications equal to or better than that of the original employee. The 
Contractor shall ensure all key personnel terminated or released from employment under this contract are 
replaced within ten (10) workdays of the termination. Key personnel include the Program Manager, 
Alternate Program Manager, Site Managers, Exercise Support Cell Manager, Logistics Specialist – Camp 
Mackall, Weapons Specialist - Range 37, Pineland Area Manager, and Pineland Lane Managers. 

1.6.20.1. The following are considered key personnel by the Government: The Contractor shall provide a 
Program Manager (PM) who shall be responsible for the performance of the work under this contract. 
The name of this person, and an Alternate PM (APM), who shall act for the Contractor when the PM is 
absent, shall be designated in writing to the KO at the post award conference. The PM or APM shall have 
full authority to act for the Contractor on all contract matters relating to daily operation of this contract. 
The PM or APM shall be available between the hours of 7:30 AM to 4:30 PM, Monday through Friday, 
except federal holidays or when the government facility is closed for administrative reasons. 

1.6.20.2. Site Management: The Contractor shall provide one (1) Site Manager and the requested number 
of Role Player Supervisors. Site Manager and designated contract Role Player Supervisors will exercise 
command and control over ALL contract personnel. Site Manager will also attend daily OPCEN 
coordination meetings throughout dates listed for this exercise. Site Manager's will coordinate upcoming 
exercises and will also attend coordination meetings as required. The Contractor shall provide on-site 
management to adequately supervise ALL contractor personnel. The Contractor shall provide site 
management, and the requested number of role players based on exercise requirements and attached 
enclosures. Site Manager will normally not serve in a role player capacity except in the case of the 
CULEX Robin Sage where the Guerrilla Chief (G-Chief) role player will execute Site Manager's duties 
for each of the base camp training sites. The Site Manager is required to have a SECRET clearance. 

1.6.20.3. Exercise Support Cell Manager (ESC): The Contractor shall provide an Exercise Support Cell 
Manager that will supervise the Camp Mackall ESC Team, the Camp Mackall Logistics Specialist, the 
Range 37 ESC Team, and the Range 37 Weapons Specialist. The ESC Manager will attend coordination 
meetings and provide support as priorities are established by COR and the Project Manager. 

1.6.20.4. Pineland Area Manager (North and South). The Contractor shall provide one (1) Area Manager 
for the North Pineland exercise area and the South Pineland exercise area for Robin Sage. The North and 
South Pineland Area Managers shall supervise Lane Managers within their assigned region. 

1.6.20.5. Lane Managers. The Contractor shall provide one (1) Pineland Lane Manager for each Robin 
Sage training lane. Lane Managers shall provide support for the cadre team that is assigned to their Robin 
Sage training lane. 

1.6.21. Qualifications for all Key Personnel: 

DRAFT



1.6.21.1. Program Manager (PM) / Alternate Program Manager (APM): The PM / APM shall meet or 
exceed the following minimum qualifications: Shall have experience in program management related 
positions including at least five (5) years of experience as a program manager managing a contractor 
workforce in support of a DoD contract of comparable size, scope, and complexity. Must possess at least 
five (5) years of experience in exercise planning and logistical support. Must have been a Program 
Manager within the last two years. 
Education: A bachelor’s degree in business management or higher degree from an accredited university 
or college, or at least 15 years of Special Forces experience. 

Program Management Responsibilities: PM / APM shall be able to plan, direct, organize, control, and 
coordinate technical efforts, contractor manpower and team activities. Includes areas of administration, 
program control, and technical supervision of personnel involved in support of contract requirements. PM 
/ APM shall also be able to effectively interface with the Government’s COR and Contracting Officer’s 
Technical Representative (COTR) while serving as the main point of contact for the contract to the 
Government with full decision-making authority. The PM / APM shall be available to the Government 
during normal business hours and will be available during all other times as required. Must possess an 
active SECRET clearance. 

1.6.21.2. Site Manager Qualifications. The contract personnel performing the Site Manager functions in 
support of the Special Forces Qualification Course shall be ex-Special Forces Non-Commissioned Officer 
(NCOs) of Sergeant First Class or higher, Warrant or Commissioned Officers who are subject matter 
experts on all aspects of unconventional warfare (UW). The contract personnel performing the Site 
Manager functions in support of the Civil Affairs Qualification Course shall be ex-Civil Affairs Non-
Commissioned Officer (NCOs) of Sergeant First Class or higher, or Commissioned Officers who are 
subject matter experts on all aspects of Civil Affairs (CA). The contract personnel performing the Site 
Manager functions in support of the Psychological Operations Qualification Course shall be ex-Psyops 
Non-Commissioned Officer (NCOs) of Sergeant First Class or higher, or Commissioned Officers who are 
subject matter experts on all aspects of Psychological Operations (PO). Personnel performing Site 
Manager duties require a SECRET clearance. 

1.6.21.3. Pineland Area Manager (N&S) Qualifications. The contract personnel performing the Pineland 
North/South Area Manager functions in support of the Special Forces Qualification Course shall be ex-
Special Forces Non-Commissioned Officer (NCOs) of Master Sergeant or higher, Warrant or 
Commissioned Officers who are subject matter experts on all aspects of unconventional warfare (UW). 
Personnel performing Pineland Area Manager duties require a SECRET clearance. 

1.6.21.4. Lane Manager Qualifications. The contract personnel performing the Lane Manager functions in 
support of the Special Forces Qualification Course shall be ex-Special Forces Non-Commissioned Officer 
(NCOs) of Sergeant First Class or higher, Warrant or Commissioned Officers who are subject matter 
experts on all aspects of unconventional warfare (UW). Personnel performing Lane Manager duties 
require a SECRET clearance. 

1.6.21.5. Weapons Specialist/Gunsmith Qualifications. The contract personnel performing the Weapons 
Specialist/Gunsmith functions shall be a former 18B Special Forces Weapons Sergeant, 91F Small 
Arms/Artillery Repairer, equivalent Military Occupational Specialty (MOS), or possess equivalent 
civilian certification, such as an advanced gunsmith certification, and shall be subject matter experts in 
small-arms maintenance and repair. Personnel performing Weapons Specialist/Gunsmith duties shall 
possess and maintain an active SECRET security clearance or be eligible to obtain a SECRET security 
clearance prior to performing work under this contract, consistent with the DD Form 254 and all 
applicable access requirements. 
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1.6.21.6. Logistics Specialist Qualifications. The contract personnel performing the Logistics Specialist 
functions shall be a former 92A Automated Logistical Specialist, 92Y Unit Supply Specialist, equitable 
Military Occupational Specialty (MOS), or equitable civilian experience and/or certification who are 
subject matter experts on all aspects for warehouse logistical operations. Personnel performing Logistics 
Specialist duties require a SECRET clearance. 

1.6.21.7. Exercise Support Cell Manager Qualifications. The contract personnel performing the Exercise 
Support Cell Manager functions shall be certified in Construction Management and/or possess at least 
two (2) years’ experience in construction project management, or equitable experience and/or certification 
such as successful construction trade business ownership or management who are subject matter experts 
on all aspects for construction and facility maintenance operations. Personnel performing Exercise 
Support Cell Manager duties require a SECRET clearance. 

1.6.21.8. 18 Series Assistant Instructor Qualifications. The contractor personnel performing as 18 Series 
Assistant Instructors must be former prior Special Forces Army Green Beret. At a minimum, must have 
obtained the rank of E-7, Warrant Officer, or Commissioned Officer. Must have served Honorably. Must 
possess or be capable of completing the Common Faculty Developer-Instructor Course (CFD-IC) or 
equivalent military instructor training. Must meet physical standards necessary to operate in rugged field 
environments, monitor tactical exercises, and stand for extended periods during outdoor training. 
Personnel performing 18B, 18C, and 18E Assistant Instructor duties shall possess and maintain an active 
SECRET security clearance or be eligible to obtain a SECRET security clearance prior to performing 
work under this contract, consistent with the DD Form 254 and all applicable access requirements. 
Additionally, depending upon the 18 Series MOS that the Assistant Instructor is supporting, they must 
have graduated from that their respective MOS course, possess extensive operational detachment 
experience and meet the following technical requirements: 

Focus Area Specific Prerequisites & Instructional Mastery 
18B (Weapons) Tactical 

Marksmanship 
& Armaments 

Must be a graduate of the 18B Special Forces Weapons Sergeant 
Course.• Mastery of U.S. and foreign light weapons, heavy 
weapons, mortar systems, and anti-armor systems.• Experience 
conducting tactical marksmanship, range safety operations, and 
close-quarters combat instruction. 

18C (Engineer) Demolition & 
Construction 

Must be a graduate of the 18C Special Forces Engineer Sergeant 
Course.• Expertise in advanced demolitions, target analysis, 
breaching, calculations for explosives, and target folder 
development.• Proficiency in instructing field construction, 
basic wiring, framing, blueprint reading, and building defensive 
positions. 

18 E 
(Communications) 

Signal & 
Information 
Systems 

Must be a graduate of the 18E Special Forces Communications 
Sergeant Course.• Expertise in deploying and troubleshooting 
HF, VHF, UHF, and SATCOM radio systems.• Proficiency 
instructing computer networking, communications security 
(COMSEC) management, and basic antenna theory/field 
expedients. 

1.6.21.8 HR Specialist Qualifications 
The Contractor shall ensure that all assigned HR Specialists possess a minimum of three (3) years of 
civilian, contractor, or active-duty military human resources experience. Personnel must demonstrate 
advanced proficiency in military personnel administration, civilian office software suites, and standard 
military database navigation. Every HR Specialist must obtain and maintain an active Secret security 
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clearance, undergo a favorable Tier 1 (T1) background investigation, and complete mandatory annual 
Cyber Awareness, Information Assurance, and PII protection training prior to receiving access to 
Government-Furnished Equipment (GFE) or NIPRNet terminals. 

1.6.21.9 Small Unit Tactics (SUT) Instructor 

The Contractor shall ensure all SUT Instructors have honorably served as an Army MOS 18 Series (or 
equivalent) as an Army E-7 (or higher), Warrant Officer or Commission Officer. The Contractor shall 
deliver comprehensive platform, range, and field instruction within the SUT Committee, 1st Battalion, 1st 
SWTG (A). Every instructor must possess at least five (5) years of active operational detachment 
experience within an active-duty or National Guard Special Forces Group (SFG). Holding dual Special 
Forces and Ranger qualifications is preferred, but not a disqualifier. Instructors must possess an active 
Department of Defense Secret security clearance, undergo a favorable Tier 1 (T1) background 
investigation, and maintain the physical and technical proficiency required to enforce rigorous tactical and 
safety standards across the SUT pipeline. 

1.6.21.10 Electronics Technician. 

The Contractor shall ensure that electronics technicians possess a minimum of three (3) years of verifiable 
bench-level experience in tactical communications repair, COMSEC diagnostics, and electro-optics 
purging/collimation. Personnel must have a minimum three years’ experience and honorably served as an 
Army MOS 94E (Radio/COMSEC Repairer), 94F (Computer/Detection Repairer), or 91F (Small 
Arms/Artillery Repairer) with electro-optics ASI, or have equivalent experience from another military 
branch or hold equivalent certified civilian technical credentials. Contractor personnel must possess and 
maintain an active Department of Defense Secret security clearance, undergo a favorable Tier 1 (T1) 
background investigation, and complete annual Cyber Awareness, Information Assurance, and PII 
protection training prior to receiving access to Government-furnished computer terminals or secure 
COMSEC storage facilities. Must have experience providing intermediate-level diagnostic 
troubleshooting, preventive and corrective maintenance, and component-level repair of mission-critical 
tactical communications, communications security (COMSEC), and advanced night optical devices 
(NODs). Must be proficient in installing, operating, maintaining, repairing, calibrating, tuning, and 
adjusting electronic equipment used for communications, navigation, detection, identification, 
cryptography, and surveillance. Must have experience managing command and control systems, 
communications equipment, encryption equipment, and tactical electronic detection systems. Must be 
proficient in installing, operating, maintaining, repairing, calibrating, tuning, and adjusting night vision 
devices to include, but not limited to, standard night optical devices, white phosperous night optical 
devices, and thermal systems or sights. 

1.6.21.11 RESERVED 

1.6.21.12 

18 Series Instructor & Student Management Support 
The Contractor shall ensure all personnel assigned are Special Forces-qualified at the Non-Commissioned 
Officer (NCO) level of Sergeant First Class (SFC/E-7) and above, Warrant Officer, or Commissioned 
Officer. Every instructor must possess a minimum of three (3) years of operational experience assigned to 
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a detachment within an active-duty or National Guard Special Forces Group (SFG) and be a graduate of 
the Special Forces Qualification Course. Contractor personnel must possess or obtain the Common 
Faculty Developer-Instructor Course (CFD-IC) certification or equivalent military instructor credentials. 
Personnel must maintain an active Secret security clearance, pass a pre-employment medical examination 
and annual urinalysis screenings, and meet the physical fitness standards necessary to walk long distances 
across rugged training areas, stand for extended periods, and operate in extreme weather conditions. 

1.6.22. Contractor Personnel: 

1.6.22.1. Identification of Contractor Personnel: All contractor personnel attending meetings, answering 
government telephones, and working in other situations where their status as a Contractor is not obvious 
to third parties, are required to identify themselves as such to avoid creating an impression in the minds of 
members of the public that they are government officials. 

1.6.22.2. All Contractor key personnel performing work under this contract shall obtain a Department of 
Defense (DoD) Common Access Card (CAC). The CAC shall always be worn, when performing work 
under this contract, to include attending government meetings and conferences. 

1.6.22.3. Contractor personnel shall be required to obtain a CAC (where applicable) at least ten (10) 
workdays prior to start of base contract period or prior to performance under this contract, whichever 
comes first. 

1.6.22.4. The Contractor shall develop, maintain, and provide to the COR an updated roster which shall 
include names and positions of all Contractor personnel as well as indicating which employees were 
issued CAC or other forms of government identification cards. The Contractor shall submit initial roster 
to the COR within ten (10) calendar days after commencement of base period of performance. 

1.6.22.5. The Contractor shall immediately report any lost CAC or government issued identification cards 
to the COR and Military and/or DoD police agencies. The Contractor shall immediately collect the CAC 
and other government is. The CAC and other government issued forms of identification shall be returned 
to the COR within one (1) hour of employee termination, or at the end of contract performance period, 
whichever comes first. 

1.6.22.6. Contractor Personnel Appearance and Performance: It is essential that all contractor personnel 
meet the highest standards of professionalism and personal integrity. The Contractor shall ensure their 
personnel do not perform work under the influence of alcohol, illegal prescribed drugs, or any other 
incapacitating agents. Contractor personnel shall present a neat appearance but may alter their 
appearance as dictated by the POIs. 

1.6.23. Data Rights: The government has unlimited rights to all documents/material produced under this 
contract to the extent permitted by the data rights clauses. The parties mutually acknowledge their 
understanding that this is the government’s intent. All documents and materials, to include the source 
codes of any software, produced under this task order shall be government owned and are the property of 
the government with all rights and privileges of ownership/copyright belonging exclusively to the 
government. These documents and materials may not be used or sold by the contractor without written 
permission from the contracting officer. All materials supplied to the government shall be the sole 
property of the government and may not be used for any other purpose. This right does not abrogate any 
other government rights. 

1.6.24. Organizational Conflict of Interest: Organizational Conflict of Interest: The provisions of FAR 
Subpart 9.5, Organizational and Consultant Conflicts of Interest, concerning organizational conflicts of 
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interest govern this contract. The Contractor shall notify the Contracting Officer immediately whenever it 
becomes aware that such access or participation may result in any actual or potential OCI and shall 
promptly submit a plan to the Contracting Officer to avoid or mitigate any such OCI. The Contractor’s 
mitigation plan will be determined to be acceptable solely at the discretion of the Contracting Officer and 
in the event the Contracting Officer unilaterally determines that any such OCI cannot be satisfactorily 
avoided or mitigated, the Contracting Officer may affect other remedies as he or she deems necessary, 
including prohibiting the Contractor from participation in subsequent contracted requirements which may 
be affected by the OCI. 

1.6.24.1. Non-Disclosure Agreements. The Contractor shall obtain from each employee who has access 
to proprietary information under this contract, a written agreement which shall in substance provide that 
such employee shall not, during his/her employment by the Contractor or thereafter, disclose to others or 
use for their benefit, proprietary information received in connection with the work under this contract. 
The Contractor will educate its employees regarding the restrictions imposed by FAR 9.505-4, so that 
they will not use or disclose proprietary information or data generated or acquired in the performance of 
this contract, except as provided herein. 

1.6.24.2. Training. The Contractor shall effectively educate its employees, through formal training, 
company policy, information directives and procedures, in an awareness of the legal provisions of FAR 
Subpart 9.5 and its underlying policy and principles, so that each employee will know and understand the 
provisions of that Subpart and the absolute necessity of safeguarding information from anyone other than 
the Contractor's employees who have a need to know, and the U.S. Government. 

1.6.24.3. Representations and Disclosures. 

1.6.24.3.1. The Contractor represents that it has disclosed to the KO, prior to award of this contract, all 
facts relevant to the existence or potential existence of organizational conflict of interest as that term is 
used in FAR Subpart 9.5. 

1.6.24.3.2. The Contractor represents that if it discovers an organizational conflict of interest or potential 
conflict of interest after award of this contract, a prompt and full disclosure shall be made in writing to the 
KO. This disclosure shall include a description of the action the Contractor has taken or proposes to take 
to avoid or mitigate such conflict. 

1.6.24.4. Remedies and Waiver. 

1.6.24.4.1. For breach of any of the above restrictions or for non-disclosure or misrepresentation of any 
relevant facts required to be disclosed concerning this contract, the Government may terminate this 
contract for default, disqualify the contractor for subsequent related contractual efforts, and pursue such 
other remedies as may be permitted by law or this contract. If, however, in compliance with section 
1.6.24., the Contractor discovers and promptly reports an organizational conflict of interest (or the 
potential thereof) after contract award, the KO may terminate this contract for convenience, if such 
termination is deemed to be in the best interest of the Government. 

1.6.24.4.2. The parties recognize that this clause has potential effects, which will survive the performance 
of this contract, and that it is impossible to foresee each circumstance to which it might be applied in the 
future. Accordingly, the Contractor may at any time seek a waiver from the cognizant KO by submitting 
a full written description of the requested waiver and the reasons in support thereof (FAR 9.503). 

1.6.25. Phase-In/Phase-Out Periods: 
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1.6.25.1. Phase-In: To minimize any decreases in productivity and to prevent possible negative impact on 
additional services, the Contractor shall have all key personnel onboard, during the 14-day phase-in 
period. During the phase-in period, the Contractor shall become familiar with performance requirements, 
to commence full performance of services on the start of the base period of performance. The Contractor 
shall obtain their CAC or other form of government identifications, any specific government training, 
conducting inventory and transfer of GFP/GFE/GFM during the phase-in period. 

 
1.6.25.2. Phase-Out: Prior to the completion of this contract, an observation period shall occur, at which 
time team management personnel of the incoming Contractor may observe operations. This will allow for 
orderly turnover of facilities, equipment, and records and will help to ensure continuity of services. The 
outgoing Contractor is ultimately responsible for performing full services IAW the contract, during the 
phase-out period, and shall not defer any requirements for the purpose of avoiding responsibility or of 
transferring, such responsibility to the succeeding Contractor. The outgoing Contractor shall fully 
cooperate with the succeeding Contractor and the Government, so as not to interfere with their work or 
duties. 

1.6.25.2.1. To minimize any decreases in productivity and to prevent possible negative impacts on 
additional services, the outgoing Contractor shall have all personnel on board during the phase-out period. 
The outgoing Contractor shall be prepared to transition the workload to the newly selected Contractor 
during the thirty (30) day phase-out period, which will occur at the end of the period of performance of 
the contractual effort. 

 
1.6.25.2.2. Phase-Out Plan. The incoming Contractor shall develop a phase-out plan to affect a smooth 
and orderly transfer of contract responsibility to a successor. The plan shall fully describe the 
Contractor’s approach to the following issues, at a minimum: Inventories and turn-over of government 
property; removal of Contractor property; reconciliation of all property accounts; turn-in of excess 
property; data and information transfer; clean-up of Contractor work areas; and security debriefings in 
accordance with AR 380-5 for incumbent personnel holding security clearances; and any other actions 
required to ensure continuity of operations. The Contractor shall provide the plan to the COR thirty (30) 
days before the phase-out period commences. 
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PART 2 
DEFINITIONS & ACRONYMS 

2. DEFINITIONS, ACRONYMS GLOSSARY: 
 

2.1. DEFINITIONS: 
 

2.1. AFTER ACTION REVIEW. A training event conducted after completion of training events or sub-
phases to enhance learning, to maintain gained competency, improve competency and avoid mistakes. 
When conducted by and for cadre it is designed to sustain and improve operational effectiveness. 

2.1.2. CADRE TEAM. This is an active Army noncommissioned officer, warrant officer, and/ or 
commissioned officer charged with the duties of training deployable ARSOF soldiers. The Cadre Team 
accomplishes this by training, mentoring, and evaluating trainees on all subjects relating to operations. 
The Cadre Team is the on-the-ground representative of the command and is responsible for all actions 
within his area of operations during the FTX. 

 
2.1.3. COMMUNICATIONS EXERCISE. Exercise designed to test the student’s technical mastery for 
set up and use of communications equipment and associated antennas. 

2.1.4. CONTRACTOR. A supplier or vendor awarded a contract to provide specific supplies or service to 
the Government. The term used in this contract refers to the prime. 

 
2.1.5. CONTRACTING OFFICER (KO). A person with authority to enter, administer, and/or terminate 
contracts, and to make related determinations and findings on behalf of the Government. Note: The only 
individual who can legally bind the Government. 

2.1.6. CONTRACTING OFFICER'S REPRESENTATIVE (COR). An employee of the U.S. Government 
appointed by the contracting officer to administer the contract. Such appointment shall be in writing and 
shall state the scope of authority and limitations. This individual has authority to provide technical 
direction to the Contractor, if that direction is within the scope of the contract, does not constitute a 
change, and has no funding implications. This individual does NOT have authority to change the terms 
and conditions of the contract. 

 
2.1.7. CONTRACTOR PERSONNEL. Contractor and subcontractor employees performing working 
under this contract. 

2.1.8. DEFECTIVE SERVICE. A service output that does not meet the standard of performance 
associated with the Performance Work Statement (PWS). 

2.1.9. DELIVERABLE. Anything that can be physically delivered, but may include non-physical things, 
such as meeting minutes or reports. 

 
2.1.10. DILEMMA. A predetermined situation that role-players and cadre can use to elicit training 
responses from trainees. Confronted with the dilemma, the trainee(s) is(are) forced to perform tasks that 
allow cadre to evaluate his(their) performance of critical tasks, subtasks, terminal or enabling training 
objectives. 

 
2.1.11. DEMOBILIZATION. All actions associated with preparing equipment for movement back to 
Camp Mackall, NC and turning in cleared facilities, ranges and other equipment signed for from the 
installation where training is taking place. 
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2.1.12. ENABLING LEARNING OBJECTIVE. Stated as a task, condition and standard, each ELO is a 
sub-task or learning step in a TLO. 

2.1.13. END OF EXERCISE. The moment at which the Exercise Directorate Headquarters plans to end a 
training exercise or declares the end of the exercise. 

 
2.1.14. FACILITY CLEARANCE. A facility clearance (FCL) is an administrative determination that, 
from a national security standpoint, a facility is eligible for access to classified information at the same or 
lower classification category as the clearance being granted. The FCL may be granted at the Confidential, 
Secret, or Top-Secret level. The FCL includes the execution of a Department of Defense Security 
Agreement (DD Form 441). Under the terms of the agreement, the Government agrees to issue the FCL 
and inform the Contractor as to the security classification of information to which the Contractor will 
have access. The Contractor, in turn, agrees to abide by the security requirements set forth in the National 
Industrial Security Program Operating Manual, commonly referred to as the NISPOM. 

2.1.15. FIELD TRAINING EXERCISE. Exercise testing both individual and collective skills. 
 

2.1.16. GOVERNMENT-FURNISHED PROPERTY (GFP) OR GOVERNMENT PROPERTY (GP). 
Property in the possession of or directly acquired by the Government and subsequently made available to 
the Contractor. 

 
2.1.17. GRADING AND EVALUATION CRITERIA. A document published periodically by 1st 
SWTG(A) which describes conditions for trainees to graduate, recycle, retest, retrain or be relieved. 

2.1.18. KEY PERSONNEL. Contractor employees who are critical for achieving PWS objectives. Key 
personnel shall meet position qualification and experience requirements indicated in the PWS. When key 
personnel qualifications are used as an evaluation factor in “Best Value” procurement, the Contracting 
Officer is the only one authorized to concur with key personnel replacement after award of the contract. 
When proposed key personnel resumes are used as an evaluation factor in best value procurement, a letter 
of commitment may be required from the individual whose resume is provided. 

 
2.1.19. LOCAL TRAVEL: Any travel that is required to perform services IAW the PWS that is within a 
50-mile radius of the place of performance. 

 
2.1.20. MOBILIZATION. All actions associated with integrating the contract workers into the exercise 
to include Site Set Up, Train Up, Rehearsals and other administrative requirements established by the 
Company Cadre. 

 
2.1.21. PERFORMANCE PREQUIREMENT SUMMARY (PRS). A listing of the service outputs under 
the contract that are to be evaluated by the COR on a regular basis, the surveillance methods to be used 
for these outputs, and the performance requirement of the listed outputs. 

2.1.22. PHYSICAL SECURITY. Actions that prevent the loss or damage of government property. 
 

2.1.23. POI FILE NUMBER. A designation of a document that relates it to a POI. 

2.1.24. PRACTICAL EXERCISE. A structured opportunity for practical application of mission related 
skills. 

 
2.1.25. PROGRAM OF INSTRUCTION. This document establishes the key training objectives for every 
phase of training. 
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2.1.26. PROPERTY ADMINISTRATOR (PA). The authorized representative of the Contracting Officer 
appointed in accordance with agency procedures, responsible for administering the contract requirements 
and obligations relating to government property in the possession of a Contractor. 

2.1.27. PROPERTY MANAGEMENT SYSTEM. System established by the Contractor that is used to 
manage GFP/GFE in its possession to control, use, preserve, protect, repair, and maintain. 

 
2.1.28. QUALITY ASSURANCE. A planned and systematic pattern of all actions necessary to provide 
confidence that adequate technical requirements are established; products and services conform to 
established technical requirements; and satisfactory performance is achieved. For the purposes of this 
document, quality assurance refers to actions by the Government. 

 
2.1.29. QUALITY ASSURANCE SURVEILLAND PLAN (QASP). The Government’s organized 
written document specifying the surveillance methodology to be used for surveillance of Contractor 
performance. 

2.1.30. QUALITY CONTROL. All necessary measures taken by the Contractor to assure that the quality 
of the product or service shall meet contract requirements. 

 
2.1.31. SCENARIO PLAN. A collection of events and circumstances that cadre may use to elicit training 
responses during the training exercise. 

 
2.1.32. SUBCONTRACTOR. One that enters a contract with a prime Contractor. The Government does 
not have privity of contract with the subcontractor. 

 
2.1.33. TERMINAL LEARNING OBJECTIVE. Stated as a task, condition and standard, achievement of 
each TLO by a trainee contributes to his ability to perform the critical tasks that pertain to his specialty. 

 
2.1.34. TRAINING LANE. A designated training area. In the SFAS example, 12 lanes mean 12 teams 
are conducting simultaneous exercises in 12 designated areas. 

2.1.35. UNITED STATES ARMY SPECIAL OPERATIONS COMMAND. The next higher 
headquarters over USAJFKSWCS. 

 
2.1.36. WORKDAY. The length of time during a day in which the Contractor provides services, in 
accordance with the contract. Also referred to as Business Day, 12hr workdays for contracted role 
players. 8hr day for full time hourly contracted employees. 

2.1.37. WORK WEEK. Monday through Friday, unless otherwise specified. DRAFT



2.2. ACRONYMS: 

AAR After Action Review 
AFARS Army Federal Acquisition Regulation Supplement 
ALE Automated Link Establishment 
APM Alternate Program Manager 
AR Army Regulation 
ARSOF Army Special Operations Forces 
ASO Advanced Special Operations 
CA Civil Affairs 
CAC Common Access Card 
CART Cultural Adaptive Response Training 
CDR Contract Discrepancy Report 
CFR Code of Federal Regulations 
CI Counterintelligence 
CID Criminal Investigation Division 
CONUS  Continental United States (excludes Alaska and Hawaii) 
COR Contracting Officer Representative 
CT Cadre Team 
COMEX Communications Exercise 
CULEX Culminating Exercise 
DA Department of the Army 
DD250 Department of Defense Form 250 (Receiving Report) 
DD254 Department of Defense Form 254 
DD1466 Building Pass 
DFARS Defense Federal Acquisition Regulation Supplement 
DOD Department of Defense 
DISS Defense Information System for Security 
ELO Enabling Learning Objective 
ENDEX End of Exercise 
FAR Federal Acquisition Regulation 
FCL Facility Clearance 
FM/HF Frequency Modulation/High Frequency 
FSO Facility Security Officer 
FTX Field Training Exercise 
G-Chief Guerilla Chief 
G&E Grading and Evaluation Criteria 
GFE Government Furnished Equipment 
HF High Frequency 
HIPAA Health Insurance Portability and Accountability Act of 1996 
HN/PN  Host Nation or Partner Nation 
IA Information Assurance 
IAW In accordance with 
IT Information Technology 
JBS Joint Base Station 
KO Contracting Officer 
MRE Mission Rehearsal Exercise 
MOS Military Occupational Specialty 
MRE Mission Rehearsal Exercise 
NAC-I National Agency Check with Inquiries 
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NCIC National Crime Information Center 
NCO Non-Commissioned Officer 
NCOIC Non-Commissioned Officer in Charge 
NIAC National Intelligence Agency Check 
NIPSOM National Industrial Security Contract Operating Manual 
NLT  No Later Than 
OCI Organizational Conflict of Interest 
OCONUS Outside Continental United States (includes Alaska and Hawaii) 
ODA Operational Detachment Alpha 
ODC Other Direct Costs 
OPCEN Operations Center 
PE Practical Exercise 
PFN POI File Number 
PLEX Plans and Exercise Cell 
PIPO Phase-In/Phase- Out 
PMS Property Management System 
POC Point of Contact 
POI Program of Instruction 
PRS Performance Requirements Summary 
PSI-CoE PSIP Personnel Security Investigation Center of Excellence (PSI-CoE) Personnel 

Security Investigation Portal (PSIP) 
PSYOPS Psychological Operations 
PWS Performance Work Statement 
QA Quality Assurance 
QAP Quality Assurance Program 
QASP Quality Assurance Surveillance Plan 
QC Quality Control 
QCP Quality Control Plan 
SAC Special Agency Check 
SATCOM Satellite Communications 
SDN SOF Deployable Node 
SERE Survival, Evasion, Resistance, and Escape 
SF Special Forces 
SFQC Special Forces Qualification Course 
SINGARS Single Channel Ground to Air Radio System 
SMRS Special Mission Radio System 
STARTEX Start of exercise. 
SUT Small Unit Tactics 
TE Technical Exhibit 
TLO Terminal Learning Objective 
TMO Training Management Office Supervisor 
TOC Tactical Operations Center 
USAJFKSWCS United States Army John F. Kennedy Special Warfare Center and School 
USASOC United States Army Special Operations Command 
UW Unconventional Warfare 
VHF Very High Frequency 
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PART 3 
GOVERNMENT FURNISHED PROPERTY, EQUIPMENT, AND SERVICES 

 
3. GOVERNMENT FURNISHED ITEMS AND SERVICES: 

3.1. Facilities: The Government will provide the required training facilities. The Government will provide 
the PM with office space with a SOCOM NIPR/SIPR computer and telephone at Fort Bragg. The APM 
shall occupy the same PM office space while performing duties during the absences of the PM. The 
Government will provide office space with SOCOM NIPR/SIPR computer and telephone at Camp 
Mackall for the Exercise Support Cell Manager and two additional SOCOM NIPR/SIPR computers and 
telephones for the Exercise Support Cell. The Government will provide office space with SOCOM 
NIPR/SIPR computer and telephone for the Logistics Specialist at Camp Mackall. The Government will 
provide office space and two SOCOM NIPR/SIPR computers and telephones for the Exercise Support 
Cell at Range 37 on Fort Bragg. The Government will provide office space with a SOCOM NIPR/SIPR 
computer and telephone for the Weapons Specialist at Range 37 on Fort Bragg. 

 
3.2. Utilities: The Contractor shall instruct all employees in utilities conservation practices. The 
Contractor shall be responsible for operating under conditions that preclude the waste of utilities, which 
include turning off the water faucets or valves after using the required amount to accomplish cleaning 
vehicles and equipment. 

3.3. Materials: The Government will furnish all material required for contract performance not 
specifically identified to be contractor-provided in Part 4. For example, all forms, reports, administrative 
supplies, grading and evaluation data sheets. 

 
3.4. Equipment. The Government will provide exercise communications equipment, handheld radios, 
computers with loaded software, and required transportation for administrative and logistical tasks 
required in this PWS. The Government will provide, as determined by the Government, specialized 
personal protective equipment (PPE) such as USASOC approved body armor for range operations that is 
required to support safe and efficient operations IAW published DoD and other Governmental policies, 
procedures, regulations, and technical references. Accountability will be maintained using the 
Government's applicable regulations and policies, and all such items will remain Government property. 
PPE such as eye and ear protection will be provided by the contractor. 

3.4.1. The contractor shall sign a temporary hand receipt for all equipment provided by the Government. 
 

3.5. Scenario Products: The Government will provide initial roles to be portrayed. If required, additional 
roles will be coordinated and implemented into exercise. Copies of all required scenario products such as 
the Pineland Area Study, Area Study Brief, and exercise supporting documents. i.e., Pineland Area Map 
to include designated lane boundaries. Oversight and guidance for Site Managers and role players. 
Necessary maintenance and supplies for site improvement/ preparation. The Government will 
communicate exercise requirements no less than 30 days in advance of scheduled events with the Site 
Manager and Program Manager to provide execution dates, role players required, and work schedule. 
Unforeseen changes and modifications to exercise support will be communicated as soon as possible. 

3.6 Emergency Medical Treatment: Medical services for contractor personnel are the responsibility of the 
contractor. However, the Government will provide, on an emergency basis, medical services for job 
related injuries while an employee is performing under this contract. Emergency medical care is available 
to the contractor employees by the Government provided medical coverage provided for cadre and 
students participating in the training event. Such emergency medical care will be limited to those services 
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necessary to prevent undue suffering or loss of life and will be provided only during the period of 
emergency. In such circumstances, action shall be taken to transfer employees of the contractor to a 
civilian health care provider as soon as the emergency period ends. The Contractor shall reimburse the 
Government for emergency medical services provided. If the invoice is not paid, cost may be set-off by 
the Contracting Officer against future payments to the contractor. 

3.7 Individual Contractor Training: Government-furnished training. The Government will train contract 
personnel on procedural skills and provide scenario updates relevant to the training exercises that this 
PWS or the mandatory publications do not cover. Training will include a general scenario briefing, 
training development, and exercise coordination, POI refresher training and FTX operational area 
familiarization. Specifically, the Government will train the Contractor on the conduct of each exercise, 
the scenario, and role-playing as it pertains to the scenario. However, the contractor shall ensure that 
personnel remain current on all technical and doctrinal areas relevant to their purpose. 

3.7.1 “Shadow” training: So, the contractor can maintain a pool of acceptable personnel to meet changes 
in requirements, the Government will allow limited numbers of contractor employees to accompany 
already trained employees in the conduct of their duties for a limited number of days. The contractor shall 
propose personnel, by function, to be trained and the period in which they will be trained. The contractor 
shall bear the cost of all “shadow” training. 

 
3.7.2 : Certifications and Licenses: Government will provide training for appropriate certification and 
licenses for Government owned vehicles when deemed necessary and required that GOVs be driven by 
contracted personnel. 

 
3.8. The following equipment will be provided for ROBIN SAGE UW CULEX Outstation 
Communications Support when required by the Government for an estimated number of two (2) 
outstation communications suites and will include backup equipment: 

 
PRC-167 (SATCOM RADIO) 
PRC-137 (HF RADIO) 
PRC-160 (HF RADIO) 
PRC-152 (AM/FM RADIO) 
PRC-119 (FM RADIO) 
PRC-1523 (FM RADIO) 
MOTOROLA BASE 
MOTOROLA HANDHELD RADIO 
OE-254 (ANTENNA) 
NINVIS (ANTENNA) 
SOF-230 (ANTENNA) 
LAPTOP COMPUTORS (VARIOUS MODELS) 
SKL (COMSEC DEVICE) 
TKL (COMSEC DEVICE) 

 
3.9. The following equipment may, as required and determined by cadre, be provided for Guerrilla (G) 
Chiefs, Site Managers; Observer/ Controllers; OPFOR/ Guerrilla Role Players; and Exercise Re-Supply 
Support. This equipment will be issued only when determined a requirement by the Government for the 
conduct of safe and efficient operations: 

 
• Motorola MX-5000 or similar models (up to 64 radio sets) 
• ASIPS RT-1593 (FM radio) 
• Small arms weapons 
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• Blank ammunition 

3.10. The following equipment may be provided for Role Players when a common uniform is required by 
the Government for the scenario. This uniform will only be provided when role players are directed by the 
Government to be in a specific role. At all other times, role players will arrive with contractor provided 
clothing that is suitable for the role. 

 
• Military style uniform 

3.11. Government provided exercise products and support: 
 

3.11.1. Initial roles to be portrayed, if required, additional roles will be coordinated and implemented into 
exercise. A copy of the Pineland Area Study and Area Study Brief will be provided. 

 
3.11.2. Adaptive Thinking Leadership (ATL) Simulation Scenarios. 

 
3.11.3. Oversight and guidance for Site Manager, Supervisors, and Role-Players. 

3.11.4. Climate control tents, cots, and on-site electrical power, water, refrigeration, hand washing and 
latrine facilities. Government will ensure hand washing and latrine facilities are serviced prior to and 
during exercise. Additionally, the Government will ensure one latrine facility is moved within 50 meters 
of sleeping area. The Government will provide potable water at exercise locations for any exercise that is 
longer than one day in length. 

3.11.5. Necessary maintenance and supplies for site improvement/ preparation. 
 

3.11.6. No less than 30 days in advance of scheduled events above, coordinate with contactor to provide 
actual execution dates of exercises, number of required role players, and man hours required. 
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PART 4 
CONTRACTOR FURNISHED ITEMS AND SERVICES 

4. CONTRACTOR FURNISHED ITEMS AND SERVICES: 
 

4.1. General: The Contractor shall furnish all supplies, equipment, facilities, and services required to 
perform work under this contract that are not listed under Part 3 of this PWS. 

 
4.2. Uniforms & Equipment: All Contracted personnel shall arrive with appropriate clothing and personal 
equipment to properly perform assigned duties and required activities. By exception, Government may 
provide specific clothing or uniform to portray a specific temporary role. In this case the Government 
shall issue that clothing/ uniform for a specified period then launder and maintain for future use. The 
contractor shall provide rations for ALL CONTRACTED PERSONNEL during extended field training 
exercises. Government will not provide rations for contracted personnel and thus rations are an individual 
responsibility or the responsibility of the contract vendor to provide during any exercise that is longer 
than one day in length. Government will provide potable water at exercise locations for any exercise that 
is longer than one day in length. 
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PART 5 
SPECIFIC TASKS 

 
 

5. Specific Tasks: 
 

5.1. Basic Services. The Contractor shall provide services for 1st SWTG exercises. The Contractor shall 
provide sufficient personnel to provide the man hours required in accordance with the projected 
requirements. The phases of training are often conducted simultaneously and therefore may not allow for 
support by the same personnel. 

5.1.1. The Contractor shall provide the flexibility to support minor changes in the class schedule due to 
inclement weather delays or resource availability. 

 
5.1.2. The Contractor shall provide all labor, supervision, and transportation to the worksite, as necessary 
to support all training and Field Training Exercises (FTX). 

5.1.3. The Contractor shall provide all clothing and equipment that is required for personal comfort and 
safety. 

5.1.4. In consideration of sensitive training exercises, the Contractor shall not employ persons for work if 
such employee is identified to the Contractor by the Government as a potential threat to the health, safety, 
and the general well-being of other affiliated Government and Contractor personnel or the success of the 
training exercise. 

 
5.1.5. The Contractor shall provide adequately trained and experienced personnel and utilize best 
practices to prepare and develop training materials and plans to support training objectives. The 
contractor will converse with leadership from the 1st Special Warfare Training Group (SWTG) (Airborne) 
for planning and coordination meetings. During these meetings, the Contractor will receive guidance and 
feedback, while providing guidance on execution considerations. The Contractor will support training 
conducted by 1st (SWTG) for Special Forces (SF), Civil Affairs (CA), Psychological Operations 
(PSYOPS) Qualification Courses, and other Army Special Operations Forces (ARSOF) courses. The 
Government will provide specific schedules and support requirements to the Contractor no less than thirty 
(30) days prior to the required start date. 

 
5.1.6. Provide requirements IAW information specified. If the Contractor cannot meet specified 
requirements; contractor shall inform Government and provide recommended substitutes and/ or courses 
of action as soon as feasible. 

 
5.1.7. Ensure all personnel meet minimum requirements. 

 
5.1.8. Brief (using Government provided data) all personnel on the concept and responsibilities of their 
position and provide an overview of the scenario prior to arrival. 

5.1.9. Ensure role players are physically capable to perform tasks under field conditions. The contractor 
must ensure that the personal health situation of role players, i.e., pregnancy, injuries, etc. are not put at 
risk and that the personnel provided must be able perform their prescribed missions. Contract personnel 
must be of general good health and must be cleared by a medical physician (physical examination) to 
participate in this exercise. A sports physical that is conducted by the contractor’s family care physician is 
acceptable. The contractor shall pay for the physical examination. 
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5.1.10. Be responsible for role player conduct during the exercise period. 

5.1.11. Ensure all personnel utilized on this contract comply with all site’s specific safety regulations. The 
contractor shall comply with all Federal, State and Local safety regulations. The contractor shall ensure 
that all assigned personnel understand applicable weapons safety policies and directives. Personnel who 
knowingly violate safety policies or directives shall be dismissed. If a mishap involving services under 
this contract results in an injury, the contractor shall promptly report the incident to the Site Manager and 
Government representative. 

 
5.1.12. Assist in site improvement/ preparation; provide cultural expertise and knowledge to enhance 
realism of Government owned area/ facilities. Improvements/ preparations will be conducted IAW 
Government’s directed priority of work. 

 
5.1.13. Selected personnel conduct one hour AAR at the conclusion of each major event and/ or exercise 
to be coordinated with course managers at which time they highlight acceptable or unacceptable student 
actions. The AAR consists of the Site Manager’s introduction and mediation with selected role players 
introducing themselves and providing feedback on specific issues that they noticed/ observed during the 
exercise. 

 
5.1.14. Refine specifics/ complexities of roles based on guidance presented at planning meetings, 
Commander’s Intent, coordination and interface with cadre, time allocated for role, and contractor’s 
subject matter expertise. 

 
5.1.15. Define and provide input to the role player’s bio from base material provided by the Government. 

5.1.16. The Contractor shall provide by a name/ by position list of role players and site management 
personnel that will support exercise NLT two weeks prior to exercise start date. Additionally, this list will 
verify role players are physically capable to perform tasks under field conditions and possess elementary 
knowledge of the English language. Upon Government receipt of this document, no modifications will be 
made by the contractor to the personnel to support this exercise unless cleared through the Government 
first. 

 
5.1.17. The Contractor shall ensure personnel who do not have a Common Access Card (CAC) possess a 
Fort Bragg visitor pass to ensure they are following installation policies and regulations. Contract role 
players who do not require a security clearance will be required to be CI screened IAW Army policy as 
mentioned (see 6.9.2). The vendor is required to provide a list of CRPs NLT two weeks prior to the 
exercise start date (IAW requirements list enclosures and schedules). 

 
5.1.18. Prior to the Contractor employee’s employment under this contract or being authorized access to 
the military installation/ Government facility, the contractor company is responsible for the screening of 
those contractor employees. If the contractor obtains derogatory information concerning the contractor 
employee, the contractor employee will not be allowed to work under this contract. The contractor is 
responsible to assume all costs involved in this screening. The screening checks will include: 

 
5.1.18.1. An Immigration and Customs Enforcement (ICE) check to verify the citizenship or alien status 
of the contractor employee(s) assigned to this contract. 

 
5.1.18.2. A Local Law Enforcement Check conducted in the employee’s county of residence and county 
of employment. These checks will cover the past four (4) years. 

 
5.2. Reserved 
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5.2.1. The Contractor shall provide support to ARSOF training for 1st Special Warfare Training Group 
(Airborne) at Camp Mackall, Range 37, Fort Bragg, and throughout central North Carolina. 

5.2.2. Reserved 

5.2.3. Reserved 

5.2.4. Personnel requirement. 

5.2.4.1. Reserved 

5.2.4.2. Field Team. The Contractor shall not exceed manpower support of one (1) Pineland Area 
Manager (one for both the North and South Field Teams), and sixteen (17) Lane Managers, seven for the 
North and seven for the south, three for the 18A course. Field Team responsibilities are to synchronize 
role player use, and train cadre and contractors (Site Managers and role players) the Pineland scenario. 

5.2.4.3. Support Element. The Contractor shall provide 1st SWTG (A) with the Range 37 and Camp 
Mackall support to improve supply management, repair, and maintenance of the range as needed to 
improve the customer’s operational needs for testing and training. 

5.2.4.3.1. The Contractor shall provide the 1st SWTG (A) with the full range of logistical services to 
support the Range 37 and Camp Mackall training facilities to include such activities as unit supply 
management, repair and maintenance management of existing facilities, grounds, and ancillary equipment 
(i.e., targets, shoot-houses, lighting, enclosures, fences, gates, and alarms). The anticipated logistical 
support requirements and resulting objectives may change over the life of this project, which will result in 
the need to modify task orders to incorporate all in-scope changes. 

5.2.4.3.2. The Contractor shall not exceed manpower support of: one (1) full time Exercise Support Cell 
Manager at Camp Mackall; one (1) full time Logistics Specialist at Camp Mackall; one (1) full time 
Weapons Specialist at Range 37; twelve (12) multi-skilled support cell members including local 
supervision at Camp Mackall, NC; and ten (10) multi-skilled support cell members including local 
supervision at Range 37 on Ft. Bragg for preparation, maintenance and repair of training infrastructure. 

5.2.4.3.3. The Support Element will design, prepare, and maintain training infrastructure and objectives in 
support of Camp Mackall, and Range 37. Training objectives (structures, buildings, villages, etc.) will be 
regionally aligned and realistic examples of the current operational environment. 

5.2.5. General Maintenance and Repair. The Contractor shall provide the services listed below for 
training infrastructure (objectives, structures, buildings, villages, etc.) at Camp Mackall, throughout the 
Sandhills Game lands, Pineland (30 counties in North Carolina), Range 37, and Fort Bragg, North 
Carolina. 

5.2.5.1. The Contractor shall perform all actions with the best commercial practices and following all 
related OSHA and DoD/U.S. Army regulations. 

5.2.5.2. The Contractor shall erect and deconstruct temporary deployable objectives (pre-constructed) as 
required to support training in remote areas. 

5.2.5.3. The Contractor shall provide general carpentry, painting, lawn maintenance, masonry, electrical, 
and plumbing support. 

5.2.5.4. The Contractor shall provide basic preparation for building basic target structures consisting of 
both wood and mild steel, repairing target apparatuses, and performing minor repairs to basic target 
structures. 

5.2.5.5. The Contractor shall perform daily and periodic minor maintenance of training facilities and 
associated property within the purview of the contractor's skill level. 

DRAFT



5.2.5.6. The Contractor shall perform daily and periodic maintenance of all equipment, tools and facilities 
provided by the government in support of this effort. 

5.2.5.7. The Contractor shall identify all requirements for additional support required to maintain the 
training facilities and associated property and will assist the government in monitoring. 

5.2.5.8. The Contractor shall identify all requirements for fuels, oils, paints, hardware, building supplies, 
and other materials required to accomplish all work and will assist the government in monitoring. 

5.2.5.9. The Contractor shall assist the government in monitoring existing facilities, targets, grounds, 
lighting, enclosures, fences, gates, alarms, and ancillary equipment for maintenance in accordance with 
commercial standards. 

5.2.5.10. The Contractor shall provide maintenance support for the various training structures and 
apparatus at the customer’s location and will assist the government in monitoring. 

 
5.2.6. Weapons and Range Support Activities. 

 
5.2.6.1. The Contractor shall perform all actions under this section in accordance with OEM requirements 
as outlined in original manufacturer’s specifications. 

5.2.6.2. The Contractor shall maintain standard/ non-standard weapons and ammunition. 

5.2.6.3. The Contractor shall maintain proficiency in the operation and maintenance of all equipment, 
tools and accessories necessary to support a wide range of small arms to include automatic, semi-
automatic & single fire pistols, rifles and shotguns. 

5.2.6.4. The Contractor shall perform detailed assembly and disassembly of foreign and domestic small 
arms weapons. 

5.2.6.5. The Contractor shall perform small arms inspection, maintenance and minor repairs as required. 

5.2.6.6. The Contractor shall perform other support type functions such as ammo inventory and residue 
turn-in, publication and catalogue, tool and capital equipment maintenance, calibration control weapons 
cleaning, and organizational level weapons maintenance. 

5.2.7. Unit Supply Activities. The Contractor shall conduct research, initiate purchase requests for 
government approval, issue, receipt, track, and manage all materials, components, and parts necessary in 
support of the full range of equipment and vehicles assigned. Unit Supply Activities will be executed 
IAW AR710-1, AR710-2, and AR735-5. 

5.2.7.1. The Contractor shall provide unit supply management support for all testing, training, and 
maintenance functional areas. 

5.2.7.2. The Contractor shall assist Government with conducting research, purchase requests, issuance, 
receipt, tracking, and managing of all materials, components, and parts necessary in support of the full 
range of equipment and vehicles assigned. 

5.2.7.3. The Contractor shall assist Government with maintaining all records, logs, reports, forms, and 
financial forecasts associated with the logistical support. 

5.2.7.4. The Contractor shall assist Government with maintaining all facilities, office equipment, 
administrative supplies and files associated with this effort. 

 
5.3. General Personnel Duties 
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5.3.1. The Contractor shall observe student activities and provide oral and written feedback to the military 
cadre in accordance with Standard Operating Procedures (SOPs). 

5.3.2. The Contractor shall control the movements and activities of students to maintain safe and positive 
control at all times in accordance with SOPs. 

 
5.3.3. The Contractor shall conduct training in a field environment, both day and night, and throughout 
the year during all seasons despite inclement weather. 

5.3.4. The Contractor shall conduct training in a field environment for periods varying from a few hours 
to several days (up to 14 days) without access to dining, shower, bathing, laundry or sleeping facilities. 
The Contractor shall conduct training using continuous support. Shift changes shall be conducted in a 
manner that does not disrupt training. 

 
5.3.5. The Contractor shall be able to obtain and maintain a valid FAA Part 107 Remote Pilot Certificate 
with a Small UAS Rating prior to commencing operations. Ensure compliance with all FAA Part 107 
requirements, including passing the initial knowledge test and meeting recertification requirements as 
applicable. Conduct sUAS flight operations in support of live training exercises as directed by members 
of the unit. Adhere to FAA Part 107 operational limitations, including maintaining visual line of sight 
(VLOS), observing altitude restrictions (generally 400 feet AGL), and complying with daylight/night 
operation rules. Operate the government-owned sUAS in a manner that supports the training objectives 
while ensuring safety and compliance with FAA regulations. 

 
5.3.6. The Contractor shall follow all Standard Operating Procedures (SOPs) (reference 1st SWTG Drone 
Operations SOP) The government shall pay for one FAA Part 107 b test per contracted role player. If the 
contractor fails the test, the government shall not pay for a re-test. The government will store, maintain, 
and repair sUAS / drones for contractor use. 

5.3.6. The Contractor may be required to handle ammunition and pyrotechnics and be capable of 
employing small arms and pyrotechnics. 

5.3.7. Contractor shall conduct AARs with the Cadre when required. 
 

5.3.8. Relationship to Cadre. Cadre members are the Government representatives that provide the 
Contractor with key information about the trainees’ accomplishment of critical tasks, subtasks, enabling 
learning objectives (ELOs) and terminal learning objectives (TLOs). Depending on the situation and 
trainee performance, the Cadre Team may determine that any portion of the training be repeated, 
emphasized, lengthened, shortened, or omitted. The Contractor, in turn, observes the trainees in some 
circumstances in which the Cadre Team is absent. If these are significant to the training, the Contractor 
shall report them to the Cadre Team and recommend appropriate role-playing responses. 

5.3.9. Contract employees shall sign a Non-Disclosure Statement for all training and tactics, techniques, 
and procedures (TTPs) that they are exposed to. 

 
5.3.10. Contract personnel shall be familiar with the exercise scenario and be responsible for learning and 
applying specific scenario information that will be provided by the Government. The Contractor shall 
back brief the Cadre on proposed role-playing details and shall adjust role-playing details in accordance 
with Cadre decisions. 

 
5.3.11. Key contract personnel shall attend a briefing prior to the execution of training, and an after-action 
review at the conclusion of training during each class cycle; daily in/ out briefings may be required by 
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cadre to facilitate training. Key contracted personnel are Management, Supervisors, and/ or team/ shift 
leaders that are involved in each exercise or as designated by the contractor to ensure quality support. 

5.3.12. All contract personnel shall perform their duties in accordance with the 1st Special Warfare 
Training Group (A) Student Treatment SOP (which prohibits hazing and harassment) and the Student 
Grading and Evaluation Criteria. 

 
5.3.13. The Contractor shall not divulge information to the students beyond what is outlined in the 
scenario or that which would unfairly assist the student(s) to arrive at solutions or overcome challenges. 

5.3.14. The Contractor shall comply with all Federal, State, Local, and safety regulations. The Contractor 
shall ensure that all assigned personnel understand applicable weapons safety policies and directives. 
Personnel who knowingly violate safety policies or directives shall be dismissed. If a mishap involving 
services under this contract results in an injury, the Contractor shall promptly report the incident to the 
Site Manager and Government representative. 

 
5.3.15. Contract personnel shall wear clothing suitable to the role and environment in which they are 
required to operate. 

 
5.3.16. Contract personnel shall possess a day pack, assault pack or rucksack and containers to store water 
for self-sustainment while conducting operations. 

 
5.3.17. The Contractor may be required to man an assigned station or target area and/ or move along 
designated routes with or without direct Cadre support. 

 
5.3.18. The Contractor shall act out assigned roles as enemy persons or civilian non-combatants in 
accordance with assigned scenarios and Cadre guidance. At times, role players may be required to 
perform numerous roles or other roles in support of the exercise depending on exercise requirements (i.e., 
an OPFOR role player may be required to play the role of a civilian on the battlefield (COB) or a 
Guerrilla role player). 

 
5.3.19. Contract personnel shall simulate guerrilla or combat activity by exhibiting behaviors appropriate 
to the target and by firing blanks. 

 
5.3.20. Contract personnel shall perform rudimentary light infantry tactics at the direction of the student 
chain of command and the Cadre Team. 

5.3.21. Supervision of military role-players. When military students or military role players are present 
during role-playing, the Contractor may be required to act in a position of authority within scenario and 
direct actions or provide oversight as dictated by role, position, or scenario; however, the actual chain of 
supervision of all military students and role players does not include the contractor. 

 
5.3.22. Contract personnel shall not identify themselves as agency employees or representatives to 
outside agencies or persons. Contract personnel shall identify themselves as contractors in support of 
Government activities. 

 
5.3.23. The Contractor may be required to conduct infiltrations in support of field training exercises on 
both fixed wing and rotary wing aircraft. The contractor may be required to execute these infiltrations on 
aircraft which have the required level of ETPs approved by the appropriate flying unit’s command. 
Copies of all ETPs will be kept on file with the COR. All ETPs must be redone every two years or every 
time the Group Commander assuming the risk changes. 
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5.4. Reserved. 

5.5. Reserved. 
 

5.6. Reserved. 
 

5.7. Guerrilla Chief Duties. 

5.7.1. The Contractor shall perform the Guerrilla Chief (G-Chief) functions in accordance with the 
Pineland Scenario and Atlantican country studies, as an unconventional warfare (UW) senior role-player. 
At the beginning of each exercise, cadre will present a general G-Chief briefing, in which they present the 
scenario and any updates to the G-Chiefs and role-players. The Cadre assigned to each G-Chief then 
briefs the contractor on their part of the scenario. The Contractor shall adhere to scenarios IAW the Cadre 
written Scenario Plan to the extent allowable by the terms in this contract. 

 
5.7.2. During the exercise, the Contractor shall portray the head of a guerrilla faction and as head of a 
group of irregular soldiers. The group operates independently toward a common objective, usually to 
change the status quo within a particular region or country using unconventional TTPs and overt military 
action. The G-Chief usually has a political agenda, which may or may not be openly displayed. In all 
aspects the purpose of the role-playing is to allow the Cadre to observe the trainees in performance of the 
maximum number of training objectives. When a team falters, the cadre may adjust the situation to 
maximize the team’s ability to recover. The Contractor’s overall function is to support this training 
strategy. 

 
5.7.3. The Contractor shall attend the Cadre Team briefing before every exercise. 

 
5.7.4. The Contractor shall back brief the Cadre on proposed role-playing details and shall adjust role-
playing details in accordance with Cadre decisions. 

 
5.7.5. The Contractor shall, during Guerrilla Reception on the first day of the exercise, brief the Guerrilla 
NCOIC on his/ her responsibilities, assemble the group of guerrilla role-players, verify personal 
equipment, gather guerrilla in processing data and submit it to the cadre. The Contractor shall correct 
database errors or omissions within 48 hours of in processing and shall correct errors found during the in 
briefing to the Guerrilla NCOIC upon notification. 

 
5.7.6. For Robin Sage, the Contractor shall, after Guerrilla Reception, assemble the group and transport 
them to Camp Mackall using Government-furnished transportation. 

 
5.7.7. Upon arrival at Camp Mackall, the Cadre will present a final briefing to the Contractor that presents 
and updates the scenario. Based on the approved and updated scenario, and given a group of guerrilla 
role-players, each G-Chief will identify detailed roles for each player. Identifications of roles shall take 
advantage of each guerrilla role-player’s physical and mental characteristics. 

5.7.8. Prior to student arrival at the exercise training sites the Contractor shall, give historic personality 
profiles, train role-players on the details of each profiled personality. After training, role-players shall be 
able to answer the following questions accurately: 

 
• Who are you? 
• Where do you live? 
• What is your situation? 
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• Why are you with this guerrilla band?
• What are your most pressing needs?
• What are your most pressing fears?
• What resources or skills do you bring to the movement?
• What is your attitude toward your government?
• What is your attitude toward this movement? What will change it?
• What is your attitude toward this Guerrilla Chief? What will change it?
• What is your attitude toward these Americans? What will change it?
• What is your attitude toward this operation? What will change it?
• What are the key traits of the person you are portraying?
• What are key reactions you are to portray and the situations that provoke them?

5.7.9. The Contractor shall conduct the exercise and all tasks in consonance with the scenario, the Cadre 
Team briefing, the dilemmas, the Graduation and Evaluation Criteria, Student Handouts, and the Pineland 
Scenario. The Contractor shall update the plan in coordination with the Cadre Team during exercise play. 
When a Cadre notifies the contractor that role playing is not in consonance with the scenario, the 
contractor shall adjust the role-playing accordingly. 

5.7.10. During the exercise, the Contractor shall lead the guerrilla group (on foot) to guerrilla base camps, 
establish up to three camps per exercise IAW UW doctrine, and occupy the camps. The guerrilla group 
shall arrive at required times and places IAW the scenario. Minor corrections in navigation or time 
schedule are permitted with consent of Cadre. 

5.7.11. The Contractor shall conduct reviews to critique and adjust role-playing. Reviews shall occur as 
needed to identify to role-players the desired outcomes of their role-playing, the strengths and 
deficiencies in their role-playing, and the desired changes in their role-playing. Corrections and changes 
shall enhance the probability that trainees achieve their training objectives. 

5.7.12. The Contractor shall represent the guerrilla group in all key interactions with trainees. 

5.7.13. The Contractor shall provide for the health, welfare, and safety of the guerrilla role-players. 
The Contractor shall enforce food, water, rest, and sanitation discipline for the group, provide for 
attention for sick or injured group members, assign tasks so as not to threaten the welfare of the group or 
its members, assess risk for each training event, and conduct group activities in concert with the 
assessment. The contractor shall comply with constraints of the overall exercise risk assessment. The 
Contractor shall report health, welfare, and safety problems to the NCOIC and Cadre Team upon 
discovering them. 

5.7.14. The Contractor shall perform administrative functions concerning the guerrilla role-player group 
and its assets. The Contractor shall maintain accountability for group and personal equipment, report the 
status of sensitive items and maintain personnel rosters for role-players. The Contractor shall report 
immediately the absence or injury of a role-player or the loss of any sensitive item of equipment. 

5.7.15. At the conclusion of the exercise and in conjunction with the transition phase of the training, if 
required, the Contractor shall transport the guerrilla group to Camp Mackall using Government-furnished 
transportation. The Contractor shall supervise the turn-in of uniforms, equipment, and sensitive items and 
inform the guerrilla role-players as to procedures for group cleanup and return to civilian attire. 

5.7.16. When trainees are present during role-playing, the Contractor acts (as part of the role) as if he 
were in control of the Guerrilla band. Contractor may be required to walk patrols with students and role 
players and provide observation and control measure to ensure the safe conduct of training. 
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5.7.17. Relationship to Cadre. The Cadre Teams are the Government representatives that provide the 
Contractor with key information about the trainees’ accomplishment of critical tasks, subtasks, ELOs and 
TLOs, and how these affect role-playing. Depending on the situation and trainee performance, the Cadre 
Team may determine that any portion of the training be repeated, emphasized, lengthened, shortened, or 
omitted. Where this determination affects role-playing, the Cadre informs the Contractor on the desired 
role-playing activities, and the Contractor shall adjust the role-playing accordingly. The Contractor, in 
turn, observes the trainees in some circumstances in which the Cadre Team is absent. If these are 
significant to the training, the Contractor shall report them to the Cadre Team and recommend appropriate 
role-playing responses. 

5.7.18. Training Development. In performing the training development function, the Contractor/ G-Chief 
shall assist cadre in professional development of trainees through the development and execution of the 
exercise scenario. 

5.7.19. By End of Exercise (ENDEX), the Contractor shall recommend feasible changes to the exercise 
scenario based on lessons learned, characteristics of the area of operations, and other factors. 
Recommendations will be suitable to the learning objective of each sub-phase and will increase the 
probability of trainee exposure to training challenges and trainee achievement of learning objectives. 

5.7.20. Throughout the exercise, the Contractor shall recommend selected events from the Cadre Team 
Scenario Plan or dilemmas from the list of dilemmas to react to trainee behaviors, problems, and 
opportunities for the purpose of achieving training objectives with the greatest number of trainees. The 
contractor shall then advise guerrilla role-players (as necessary) and execute the plans selected by the 
Cadre Team through role-playing. 

5.7.21. During and between exercises, the Contractor shall record observations pertinent to scenario 
development and role-playing in future training iterations. The Contractor shall provide comments in 
AAR format to the Cadre Team at or before ENDEX. Comments should meet the criteria of being 
suitable to achieve or improve the achievement of published training objectives, and feasible within 
current resources and technology. 

5.7.22. Before, during, and after the CULEX, the Contractor shall assist in maintaining the historical and 
fictional personality profiles for all guerrillas assigned or attached to the applicable area of operations. As 
a minimum, files in the possession of the Contractor shall remain complete. File maintenance shall 
include changes, additions and deletions proposed during AARs and accepted by the course director. 

5.7.23. Before, during, and after the CULEX, the Contractor shall maintain working files for each 
personality profile. The Contractor shall keep Government material intact, and shall add observations, 
updates and changes incurred during exercises. 

5.7.24. The Contractor shall maintain exercise target folders by updating information generated by Cadre 
and perpetuating this information throughout an exercise. Upon termination of an exercise, the Contractor 
shall return updated target folders to the Cadre Team. The contractor may add updates to target folders up 
to one week after ENDEX. 

5.7.25. During AARs, the Contractor shall recommend additions, deletions or changes to profiles based 
on lessons learned and suggestions from role-players. The contractor shall post approved or accepted 
proposals to working files. 
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5.7.26. The Contractor is prohibited from any deviation from the scenario without express permission of 
the Cadre Team. 

5.7.27. The Contractor shall not divulge information to the trainees that is not authorized or that unfairly 
helps the team arrive at solutions or overcome difficulties. 

 
5.8. Re-Supply (Log Runner) Support Duties. 

5.8.1. During the exercise, and given a vehicle, schedule, standard road map and military road map, the 
Contractor shall supply (pick up, load, deliver, and off-load) equipment, water, and food to multiple 
locations within a set period. Pickup and delivery shall occur within one-half hour of the schedule. 

 
5.8.2. The Contractor shall be required to move personnel into and out of the training areas during the 
supply movements. 

5.8.3. The Contractor shall navigate to and from locations unassisted. 
 

5.8.4. At each training site, the Contractor shall replace empty 5-gallon water cans with full ones. The 
Contractor shall refill empty water cans before returning to training site. 

5.8.5. Contractor employees shall tag and charge depleted batteries evacuated from the training site in the 
Government battery charging facility. When batteries are charged, the Contractor shall return them to 
their point of origin with the next delivery. 

5.8.6. The Contractor shall travel unassisted using a Government-furnished vehicle to locate training sites 
within specific time windows. 

 
5.8.7. Before Start of each exercise (STARTEX) and after the end of each exercise (ENDEX), the 
Contractor shall assist Government personnel with set-up and take-down of field training facilities, base 
station, safe houses, and other training sites. Set-up and take down shall include light equipment pick up, 
delivery, loading and off-loading. 

 
5.8.8. Projected Exercise Hours. Exercise re-supply occurs mostly during daylight hours, but the 
Contractor must provide on-call support 24 hours per day. 

 
5.8.10. Exercise and Pineland Area Management. A lane refers to a designated area of operations for each 
unit to train within. Pineland consists of eighteen (18) lanes and is located throughout central North 
Carolina. North Pineland consists of nine (9) lanes and South Pineland consists of nine (9) lanes. 

 
5.8.10.1. Site Management. The Contractor shall provide one (1) Site Manager and the requested number 
of Role Player Supervisors based on exercise requirements specified in the attached enclosures. Site 
management shall assist in presenting Pineland Area Study Brief, and role player train-up along with 
conducting area familiarization IAW information provided in Coordinating Instructions. The Site 
Manager and Role Player Supervisors shall exercise command and control over ALL contract personnel. 
The Site Manager shall also attend daily OPCEN coordination meetings throughout the dates listed for 
this exercise. There is no requirement for site management to be physically present 24-hours a day in 
OPCEN; rather, only the necessity to attend coordination meetings and stay in contact with that 
organization. Additionally, the Site Manager and Role Player Supervisors shall not serve in a role player 
capacity. 

5.9. Site Management Coordinating Instructions. 
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5.9.1. The Contractor shall brief (using Government provided data) all personnel on the concept and 
responsibilities of their position and provide an overview of the Pineland Area Study Brief prior to 
arrival. 

5.9.2. The Contractor shall ensure role players are physically capable to perform tasks under field 
conditions. The Contractor must ensure that the personal health situation of role players, i.e., pregnancy, 
injuries, etc. are not put at risk, but the personnel provided must be able perform their prescribed 
missions. 

 
5.9.3. The Contractor shall be responsible for role player conduct during the exercise period. 

 
5.9.4. The Contractor shall assist in site improvement/ preparation; assist with new role player roles and 
scenario development, provide cultural expertise and knowledge to enhance realism of government 
owned area/ facilities. Improvements/ preparations will be conducted IAW Government’s directed 
priority of work. 

5.9.5. The Contractor shall provide management representation at daily coordination meetings, attend 
planning coordination meetings in preparation for the exercise, and attend AAR at the completion of 
exercise. 

5.9.6. The Contractor shall provide by name/ by position start roster of all personnel supporting each 
exercise NLT 24 hours after start of each exercise. 

5.9.7. The Contractor shall provide by name/ by position ending roster of all personnel supporting each 
exercise to include any changes made during the conduct of the exercise NLT 24 hours after completion 
of each exercise. 

 
5.9.8. The Government and Site Manager will conduct area/ scenario familiarization of exercise events 
for all role players. 

5.9.9. The Government and Contractor shall conduct a joint preparation, train-up and validation of ALL 
role players. This role player preparation training will be accomplished prior to actual execution of roles 
with students. Hours have been allocated as train up/ set up on attached enclosure requirements to 
accomplish this task. 

 
5.9.10. The Contractor shall inform all role players that exercise is conducted under field conditions – 
Billeting is under field conditions. 

 
5.9.11. Contractor shall provide representation at all In Progress Reviews (IPR) to finalize actual 
requirements/ scenarios and to discuss overall exercise execution. 

5.10. Pineland Area Manager Duties 
 

5.10.1. The Pineland Area Manager shall supervise the lane managers assigned within the Field Team 
with the assistance of Military Service members and Federal General Schedule employees. 

5.10.2. The Pineland Area Manager shall input the names of all Independent Contractors (ICs) into the 
relevant data base to assure accountability to the Team(s) / Company / Contract. 

 
5.10.3. The Pineland Area Manager shall track and accurately report IC numbers to the Pineland Field 
Team / Company Leadership. 
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5.10.4. The contractor shall perform the duties as an assistant to the Field Team leadership. Pineland 
Area Manager shall function in both a garrison and field environment in accordance with the field team 
leadership roles. The area manager functions an unconventional warfare (UW) training scenario 
developer and will assist the field team / company leadership in developing scenarios with scripts and 
Desired Student Response (Objective) in accordance with the Program of Instruction/Doctrine. The 
Pineland Area Manager shall provide operational and support continuity for the field team/ company 
leadership during change-over. They will also take a large role in the re-training and SOP development 
for the company. Beyond assisting the lane managers in requesting and maintaining land use agreements 
by the lane managers he will assist the lane mangers in all aspects of area and scenario development. The 
Pineland Area Manager shall also act as the supervising manager for all the independent Contractors (ICs) 
working within any field team / company. This will include the G-Chief, OPFOR, Guerrilla Forces, 
Auxiliary and Communicators. 

5.10.5. During the culmination exercise (CULEX), the Pineland Area Manager shall assist the lane 
managers, ensuring every G-Chief, OPFOR, Guerrilla Forces, Auxiliary and Communicators are prepared 
for their roles. Pineland Area Manager shall be responsible for supervising and accountability of every IC 
as required. Ensure the ICs deploy into sector and the establishment of the Guerrilla, Cadre and OPFOR 
camps and any others as required. The Pineland Area Manager shall ensure 100% status of all personnel 
is reported to the Field Team Leadership and any changes to the number of IC’s are reported NLT than 
0800 the following day. Assist in the establishment and recovery of the field team OPCEN utilized to 
battle track all current and future operations. Maintain oversight and coordination for auxiliary 
transportation, facilities and any adjunct role players within any scenario. Pineland Area Manager shall 
act as a relay of field team instructions and any specific coordination’s to the lanes managers. 

 
5.10.6. The Pineland Area Manager shall attend Field Team / Company briefings before every operation. 

 
5.10.7. The Pineland Area Manager shall back brief the Pineland Field Team / Company on proposed 
role-playing details and shall adjust role-playing details in accordance with Team / Company decisions. 

 
5.10.8. The Pineland Area Manager shall, during Guerrilla and OPFOR reception on the first day of the 
UW FTX/PMT, assist the lane managers in assembling the group of guerrillas and OPFOR role-players, 
verify personal equipment, gather their in processing data and submit it to the Team(s) / Company as 
needed / requested. 

 
5.10.9. When not conducting the CULEX, Pineland Area Managers shall assist the Pineland Field Team / 
company in post operations activities including the After Actions Report / Post Instructional Conferences. 
Pineland Area Manager shall be responsible in assisting the lane mangers for the following tasks: 

 
5.10.10. Pineland Area Manager shall have oversight and when needed, assist in developing and 
maintaining all continuity products including but limited to the following: Area Manager Book, Guerilla 
Chief Book, Adjunct Role Player Book, and Land Use Agreement Book. Pineland Area Manager shall 
assist the Pineland Field Team with all product development including but not limited to: Scenario Brief 
to the Command Team, TV Guide (Training schedule), transportation requests (Army), air support 
requests, weapons requests, and supply requests. 

5.10.11. Pineland Area Manager shall have oversight (when needed) regarding morning / daily SYNC 
meetings within any Lane. 

 
5.10.12. Pineland Area Manager shall have an onboarding/refresher program for Lane managers to 
include the following: 
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- Lane Manager Continuity Book 
- G-Chief Continuity Book 
- IC request, hiring, and on-boarding procedures 
- CULEX Morning Coordination Meeting 
- Scenario Management (Master Scenario Event List) 
- Battle Rhythm timeline for lane mangers preparation for receiving students, Pre Mission 

Training / Mission Readiness exercise, Isolation and the CULEX. 
- Battle Rhythm time-line 
- Area Managers preparation for ex-filling the CULEX and Recovery 
- Internal After-Action Review. 

 
5.10.13. Pineland Area Manager shall assist Team(s) / company with training in the classroom, field, and 
the Robin Sage Exercise. At all times the Pineland Area Manager shall act as a safety officer and may 
pause training any time if an unsafe act is observed. They shall assist cadre with maintaining rapport with 
civilian supporters in their respective sectors via the lane managers and military counterparts. Prior to 
conduct of the CULEX, the Pineland Area Manager shall ensure the lane managers physically move into 
sector and make the following coordination: land use, building/structure use, local role players, local 
transportation (Civilians), local supplies airport facilities (if utilized) and government shops and agencies 
(City, county, state and federal) Law Enforcement. 

 
5.10.14. The Pineland Area Manager shall ensure the Pineland Lane Managers provide for the health, 
welfare and safety of the ICs. The Pineland Area Manager shall ensure the Pineland Lane Managers 
enforce food, water, rest, and sanitation discipline for the OPFOR, provide for attention for sick or injured 
group members, assign tasks so as not to threaten the welfare of the group or its members, assess risk for 
each training event, and conduct group activities in concert with the assessment. The Pineland Area 
Manager shall comply with constraints of the overall exercise risk assessment. The Pineland Area 
Manager shall report health, welfare and safety problems to the Team(s) / company upon discovering 
them. 

5.10.15. The Pineland Area Manager shall perform administrative functions concerning the ICs and its 
assets. The Pineland Area Manager shall ensure the Pineland Lane Managers maintain accountability for 
Team(s) / company and personal equipment, report the status of sensitive items and maintain personnel 
rosters for role-players. The Pineland Area Manager shall report immediately the absence or injury of a 
role-player or the loss of any sensitive item of equipment to the Team(s) / company. 

 
5.10.16. Relationship to the Team(s) / company. The Team(s) / Company are the Government 
representatives that provide the Pineland Area Manager with key information about the trainees’ 
accomplishment of critical tasks, subtasks, Enabling Learning Objectives and Terminal Learning 
Objectives, and how these affect role-playing within any given lane. Depending on the situation and 
trainee performance, the Team(s) / Company may determine that any portion of the training be repeated, 
emphasized, lengthened, shortened, or omitted. Where this determination affects role-playing, the Cadre 
informs the Pineland Area Manager on the desired role-playing activities, and the Pineland Area Manager 
shall adjust the role-playing accordingly. The Pineland Area Manager, in turn, observes the trainees in 
some circumstances in which the Cadre / Team(s) / Company is absent. If these are significant to the 
training, the Pineland Area Manager shall report them to the Cadre / Team(s) / Company and recommend 
appropriate role-playing responses. 

 
5.10.17. Training Development. In performing the training development function, the Pineland Area 
Manager shall assist the Team(s) / Company in professional development of trainees through the 
development. 
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5.10.18. The Pineland Area Manager is prohibited from any deviation from the scenario without express 
permission of the Team(s) / Company. 

5.10.19. The Pineland Area Manager shall not divulge information to the trainees that is not authorized or 
that unfairly helps any team arrive at solutions or overcome difficulties. 

 
5.10.20. The Pineland Area Manager shall work with the team(s) / company when hiring new Lane 
Managers, G-Chiefs, ICs, OPFOR, any role player. 

5.10.21. Reserved 
 

5.11 Pineland Area Manager Qualifications. 
 

5.11.1. The contract personnel performing the Pineland Area Manager functions shall be ex-Special 
Forces Non-Commissioned Officer (NCOs) of Master Sergeant or higher, Warrant or Commissioned 
Officers who are subject matter experts (SME) on all aspects of UW. Personnel performing Pineland Area 
Managers duties require a SECRET clearance. 

5.11.2. Pineland Area Managers shall be able to move six miles cross-country over varying terrain on 
foot, carrying a twenty pound rucksack and load bearing equipment in three (3) hours. 

 
 

5.12. Lane Manager Duties. 
 

5.12.1 The contractor shall perform the duties as an assistant to the Cadre of that specific lane. Lane 
Managers shall function in both a garrison and field environment in accordance with the Cadre Team 
Sergeant’s roles and responsibilities and ROBIN SAGE/ Pineland Scenario and Atlantican country 
studies. The Lane Manager functions an unconventional warfare (UW) training scenario developer and 
will assist the cadre in developing scenarios with scripts and Desired Student Response (Objective) in 
accordance with the Program of Instruction/Doctrine. The Lane Manager shall provide operational and 
support continuity for his cadre lane during cadre change-over. They will also take a large role in the area 
development for that specific lane. The contractor shall assist in maintaining land use agreements, they 
only assist in obtaining land use agreements when government representation is present. The Lane 
Manager shall assist the cadre in the training of the students in both an active and support role. The Lane 
Manager shall also act as the manager for all the contracted role players working for that lane. This shall 
include the G-Chief, OPFOR, and Guerrilla Force. 

 
5.12.2. During the culmination exercise (CULEX), the contractor shall in-process contracted role players 
along with G-Chief and assure they are prepared for their roles. Lane Managers are responsible for 
supervising contracted role players as required. Ensure the contracted role players and students awaiting 
training (ATs) deployment into sector and the establishment of the Guerrilla, Cadre and OPFOR camps 
and any others as required. Under the direction of cadre during the first two days, the Lane Manager will 
report the status of all personnel in that training lane to the Field Team Leadership. This task may be 
delegated to the G-Chief. Establish and operate an OPCEN in the cadre camp to battle track all current 
and future operations. Responsible for coordinating for auxiliary transportation, facilities, and any adjunct 
role players within the scenario. Lane Managers shall supervise OPFOR on current operations and brief 
them in preparation of all future operations. They shall also assist the Cadre in the supervision of any 
military personnel within the cadre camp in their assigned tasks. This includes all cadre camp 
administrative requirements, the issue and accountability of ammunition and pyrotechnics and the issue, 
tum in and accountability of weapons and any other sensitive items. Lane Managers may act as a relay of 
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cadre instructions and any specific coordination with the G Chief. Lane Managers will not represent nor 
obligate the U.S. Government at any time. 

 
5.12.3. The contractor shall attend all Cadre Team briefings before every operation. 

 
5.12.4. The contractor shall back brief the Cadre on proposed role-playing details and shall adjust role-
playing details in accordance with Cadre decisions. 

5.12.4. The contractor shall, during Guerrilla and OPFOR reception on the first day of the UW FTX, 
assist the G-Chief in assembling e the group of guerrillas and OPFOR role-players, verify personal 
equipment, gather in processing data, and submit it to the cadre. The contractor shall, after Guerrilla 
Reception, assemble the group for transport to Camp Mackall using Government-furnished transportation. 

 
5.12.5. When not conducting the CULEX, Lane Managers shall assist the cadre in post operations 
activities including the After Actions Report / Post Instructional Conference, maintenance of weapons, 
ISOFAC cleaning, etc. Lane Managers will assist in managing land use agreements within their sector of 
training. They will assist cadre in identifying areas needed to support training and only be present when 
cadre are acquiring land use agreements. The Lane Managers will assist with maintaining Cadre Camps, 
G-Bases, targets and any training areas, property, or businesses where students conduct training, 
movement, or meeting. If boots touch the ground a land use agreement is required by Dco leadership. 
Land Managers are responsible for the following tasks: 

- Assist cadre with notifyng landowners of upcoming class requirements and dates. 
- Notify role players of upcoming class requirements and dates. 
- Notify G Chief of upcoming class requirements, dates, and cadre intent. 
- Develop and finalize contracted role player roster and notify contracted role players of work 

schedule. 

5.12.6. Lane Managers shall develop and maintain all continuity products including but limited to the 
following: Area Manager Book, G Chief Book, Adjunct Role Player Book, and Land Use Agreement 
Book. 

 
5.12.7. Lane Managers shall assist the cadre with all product development including but not limited to: 
Scenario Brief to the Command Team, TV Guide (Training schedule), Transportation requests (Army), 
Air support requests, Weapons requests, and Supply requests. 

 
5.12.8. Lane Manager shall assist cadre with training in the classroom, field, and the Robin Sage 
Exercise. At all times the area manager will act as a safety officer and may halt training any time an 
unsafe act is observed. They will assist cadre to maintain rapport with civilian supporters in Sector via 
regular communications and visits with cadre present. Prior to conduct of the CULEX, the Lane Manager 
with cadre present, will go in sector and make the following coordination: Land use, building/structure 
use, local role players, local transportation (Civilians), local supplies airport facilities (if utilized) and 
government shops and agencies (City, county, state and federal) Law Enforcement. 

5.12.9. The contractor shall provide for the health, welfare, and safety of the contracted role players. The 
contractor shall enforce food, water, rest, and sanitation discipline for the OPFOR, provide for attention 
for sick or injured group members, assign tasks so as not to threaten the welfare of the group or its 
members, assess risk for each training event, and conduct group activities in concert with the assessment. 
The contractor shall comply with constraints of the overall exercise risk assessment. The contractor shall 
report health, welfare, and safety problems to the Cadre upon discovering them. 

DRAFT



5.12.10. The contractor shall perform administrative functions concerning the contracted role players and 
its assets. The contractor shall maintain accountability for group and personal equipment, report the status 
of sensitive items and maintain personnel rosters for role-players. The contractor shall report immediately 
the absence or injury of a role-player or the loss of any sensitive item of equipment. 

5.12.11. Relationship to Cadre. The Cadre Teams are the Government representatives that provide the 
contractor with key information about the trainees’ accomplishment of critical tasks, subtasks, ELOs and 
TLOs, and how these affect role-playing. Depending on the situation and trainee performance, the Cadre 
Team may determine that any portion of the training be repeated, emphasized, lengthened, shortened, or 
omitted. Where this determination affects role-playing, the Cadre informs the contractor on the desired 
role-playing activities, and the contractor shall adjust the role-playing accordingly. The Contractor, in 
turn, observes the trainees in some circumstances in which the Cadre Team is absent. If these are 
significant to the training, the contractor shall report them to the Cadre Team and recommend appropriate 
role-playing responses. 

 
5.12.12. Training Development. In performing the training development function, the Contractor shall 
assist cadre in professional development of trainees through the exercise. 

5.12.13. The Contractor is prohibited from any deviation from the scenario without express permission of 
the Cadre Team. 

 
5.12.14. The contractor shall not divulge information to the trainees that is not authorized or that unfairly 
helps the team arrive at solutions or overcome difficulties. 

5.13. Reserved. 

5.14. Reserved. 

5.15. Contractor Manpower Reporting: The Contractor will report ALL contractor labor hours (including 
subcontractor labor hours) required for performance of services provided under this contract for the 
Department of the Army via a secure data collection site. The Contractor is required to completely fill in 
all required data fields using the following web address: http://sam.gov 

 
5.15.1. Reporting inputs will be for the labor executed during the period of performance during each 
Government FY, which runs from October 1 through September 30. While inputs may be reported any 
time during the FY, all data shall be reported no later than October of each calendar year, beginning with 
2023. Contractors may direct questions to the help desk by clicking on “Send an email” which is located 
under the Help Resources ribbon on the right side of the login page of the applicable 
Service/Component’s CMR website at http://sam.gov. The required data fields include: 

(1) Contracting Office, Contracting Officer, Contracting Officer's Technical Representative. 
(2) Contract number, including task and delivery order number. 
(3) Beginning and ending dates covered by reporting period. 
(4) Contractor name, address, phone number, e-mail address, identity of contractor employee 

entering data. 
(5) Estimated direct labor hours (including sub-contractors); 
(6) Estimated direct labor dollars paid this reporting period (including sub- contractors). 
(7) Total payments (including sub-contractors). 
(8) Predominant Product Service Code (PSC)/Federal Service Code (FSC) reflecting services 

provided by contractor (and separate predominant PSC/FSC for each sub-contractor if different); 
(9) Estimated data collection cost. 
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(10) Organizational title associated with the Unit Identification Code (UIC) for the Army Requiring 
Activity (the Army Requiring Activity is responsible for providing the contractor with its UIC 
for the purposes of reporting this information). 

(11) Locations where contractor and sub-contractors perform the work (specified by zip code in the 
United States and nearest city, country, when in an overseas location, using standardized 
nomenclature provided on website). 

(12) Presence of deployment or contingency contract language; and 
(13) Number of contractor, and sub-contractor employees deployed in theater this reporting period 

(by country). 

 
5.16 18B Special Forces Weapons Instructor Duties 

 
5.16.1 The Contractor shall provide qualified Special Forces Weapons Sergeant (18B) instructors to 
support the Special Forces Qualification Course (SFQC) at 4th Battalion, 1st Special Warfare Training 
Group (Airborne), Fort Bragg, North Carolina. The instructor shall possess prior Special Forces 
operational experience and meet all prerequisites defined herein. Duties include, but are not limited to: 

(1) Deliver comprehensive instruction on the employment, maintenance, and engagement of U.S. and 
foreign light and heavy weapon systems, including pistols, rifles, shotguns, submachine guns, 
anti-armor systems, anti-aircraft missiles, machine guns, and mortars. 

(2) Provide instruction in Forward Observer (FO) procedures, Close Air Support (CAS), and Fire 
Direction Center (FDC) operations. 

(3) Utilize diverse instructional methodologies, including classroom lectures, practical exercises, and 
digital platforms (e.g., Blackboard, Adobe Connect). 

(4) Assess student performance through written, hands-on, and performance-based evaluations in 
accordance with the Individual Student Assessment Plan (ISAP). 

(5) Evaluate student presentations for adherence to instructional techniques and provide timely, 
relevant, and constructive feedback. 

(6) Lead, mentor, and evaluate students during Comprehensive Field Training (CFT) exercises, 
ensuring proficiency in Light Infantry tactics, troop-leading procedures, and tactical mission 
planning. 

5.16.2 Curriculum Development and Classroom Management 

(1) Assist in curriculum development by designing instructional blocks and providing guidance to 
faculty on academic standards and learning objectives. 

(2) Develop lesson plans, course materials, performance tests, and self-instructional objectives to 
support course requirements. 

(3) Review and update training materials to maintain compliance with instructional design standards, 
emerging technologies, and current Special Forces doctrine. 

(4) Maintain a professional learning environment, manage classroom activities, and promote student 
motivation, engagement, and skill retention. 

(5) Analyze student feedback to improve course content and instructional methods. 
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(6) Evaluate peer instruction and materials, applying knowledge of educational theories and course 
development methodologies. 

(7) Identify deviations from policy regarding instructor training and certification, and support 
corrective actions as required. 

5.16.3 Prerequisites and Conditions of Employment 

(1) Prior Special Forces Experience: Contractor personnel must have honorably served as an Army 
Green Beret with the 18B MOS, typically at the rank of SFC (E-7) through MSG/SGM (E-8/E-9). 

 
(2) Security Clearance: Instructor shall possess and maintain an active SECRET security clearance or 

be eligible to obtain a SECRET security clearance prior to performing work under this contract, 
consistent with the DD Form 254 and all applicable access requirements. 

 
(3) Instructor Credentials: Must possess or be able to complete the Common Faculty Developer-

Instructor Course (CFD-IC) or equivalent military instructor training. 

(4) Physical Fitness: Must meet physical standards for field operations, tactical exercise monitoring, 
and extended standing. 

(5) Medical/Suitability: Requires completion of pre-employment physical examination, annual 
exams, background investigation, and urinalysis screening. 

(6) Travel: May be subject to Temporary Duty (TDY) or business travel up to 25% of the time. 

5.16.4 MOS-Specific Technical Requirements 

(1) Graduation: Instructor must be a graduate of the 18B Special Forces Weapons Sergeant Course. 

(2) Tactical Marksmanship & Armaments: Instructor must demonstrate mastery of U.S. and foreign 
light weapons, heavy weapons, mortar systems, and anti-armor systems. 

(3) Operations: Instructor must possess substantial operational detachment experience in tactical 
marksmanship, range safety, and close-quarters combat instruction. 

5.16.5 Desired Competencies and Attributes 

(1) Instructional Mastery: Ability to communicate terminal learning objectives, safety requirements, 
and risk levels in accordance with TF 600-21-1. 

(2) Interpersonal Skills and Teamwork: Effective communication with staff, faculty, and students, 
fostering exchange of course information and instructional improvement. 

(3) Attention to Detail: Meticulous grading of hands-on exams, range safety execution, and 
adherence to administrative procedures. 

(4) Decision Making and Flexibility: Adaptable to changing instructional requirements and diverse 
learner needs, and able to anticipate and address impediments to learning and performance. 

(5) Integrity and Professional Credibility: Demonstrates expertise, respects intellectual property, and 
adheres to organizational and professional ethics. 
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5.16.6 Desired Competencies and Attributes 

(1) Provide expert instruction on the employment, maintenance, and engagement of select U.S. and 
foreign light weapons (pistols, rifles, shotguns, submachine guns) and heavy weapons (anti-armor 
systems, anti-aircraft missiles, machine guns, and mortars). 

(2) Instruct students in Forward Observer (FO) procedures, Close Air Support (CAS), and Fire 
Direction Center (FDC) operations. 

(3) Conduct courses using a variety of instructional practices and methods, including conventional 
classroom presentation techniques, practical exercises, and digital platforms (e.g., Blackboard, 
Adobe Connect). 

(4) Evaluate students' performance on written, hands-on, and performance-oriented examinations 
(such as Small Arms Hands-on, Fire Direction Center (FDC) examinations, and heavy weapons tests) 
according to the Individual Student Assessment Plan (ISAP). 

(5) Evaluate student presentations for appropriate techniques and provide clear, timely, relevant, and 
specific feedback. 

(6) Lead, evaluate, and mentor students during Comprehensive Field Training (CFT) exercises, 
assessing their ability to apply Light Infantry tactics, troop-leading procedures, and mission planning 
in a tactical environment. 

5.16.7 Curriculum and Classroom Management 

(1) Coordinate curriculum development by assisting in the design of instructional blocks, providing 
guidance to other faculty members on academic standards and instructional objectives. 

(2) Develop lesson plans, course materials, criterion-referenced performance tests, and self-
instructional objectives. 

(3) Review and update training material to ensure compliance with instructional design, emerging 
technologies, and current Special Forces doctrine. 

(4) Maintain a professional learning environment, managing classroom activities effectively to 
stimulate and sustain student motivation, engagement, and retention of skills. 

(5) Evaluate student feedback to modify courses and methods of instruction and evaluate peer 
instruction and the use of materials, requiring in-depth knowledge of theories of educational course 
development and academic methods. 

(6) Identify deviations from policy on instructor training and certification and assist in corrective 
actions. 
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5.17 18C Special Forces Engineer Instructor Duties 

5.17.1 The Contractor shall provide qualified Special Forces Engineer Sergeant (18C) instructors to 
support the Special Forces Qualification Course (SFQC) at 4th Battalion, 1st Special Warfare Training 
Group (Airborne), Fort Bragg, North Carolina. The instructor shall possess prior Special Forces 
operational experience and meet all prerequisites defined herein. Duties include, but are not limited to: 

 
5.17.2 Instruction and Evaluation 

(1) Provide expert instruction on Special Operations Construction (SOC), including blueprint 
reading/design, masonry wall construction, concrete formwork/placement, plumbing, electrical 
wiring, and basic welding repairs. 

(2) Teach advanced military demolitions, demolitions safety, calculation of net explosive weight 
(NEW), priming methods, firing systems, timber/steel-cutting charges, cratering charges, and 
urban/wall breaching. 

(3) Instruct students in Unexploded Ordnance (UXO) and Improvised Explosive Devices (IED) 
procedures, covering color codes, UXO safeties, minefield clearing operations, subsurface hazard 
detectors, Homemade Explosives (HME) and precursors, Field Expedient Munitions (FEM), and 
Field Expedient Incendiaries (FEI). 

(4) Teach Target Analysis (TA) techniques, demolition mission planning, identification of choke 
points, sabotage operations, damage assessment, and target folder development. 

(5) Conduct courses using a variety of instructional practices and methods, including conventional 
classroom presentation techniques, practical exercises, and digital platforms (e.g., Blackboard, Adobe 
Connect). 

(6) Evaluate students' performance on written and hands-on performance-oriented examinations 
(such as Construction Examinations, Calculation and Placement of charges, UXO/IED Exams, and 
Target Analysis) according to the Individual Student Assessment Plan (ISAP). 

(7) Evaluate student presentations for appropriate techniques and provide clear, timely, relevant, and 
specific feedback. Lead, evaluate, and mentor students during scenario-based Comprehensive Field 
Training (FTX) exercises, assessing their ability to apply engineering skills, Drop Zone (DZ) 
planning/operations, equipment rigging, and mission planning in a tactical environment. 

5.17.3 Curriculum and Classroom Management 

(1) Coordinate curriculum development by assisting in the design of instructional blocks, providing 
guidance to other faculty members on academic standards and instructional objectives. 

(2) Develop lesson plans, course materials, criterion-referenced performance tests, and self-
instructional objectives. 

(3) Review and update training material to ensure compliance with instructional design, emerging 
technologies, and current Special Forces engineering doctrine. (4) Teach Target Analysis (TA) 
techniques, demolition mission planning, identification of choke points, sabotage operations, damage 
assessment, and target folder development. 
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(5) Maintain a professional learning environment, managing classroom and range activities 
effectively to stimulate and sustain student motivation, engagement, and retention of skills. 

(6) Evaluate student feedback to modify courses and methods of instruction. Evaluate peer 
instruction and the use of materials, requiring in-depth knowledge of theories of educational course 
development and academic methods. 

(7) Identify deviations from policy on instructor training and certification and assist in corrective 
actions. 

5.17.4 Prerequisites & Conditions of Employment 

(1) Prior Special Forces Experience: Must have served honorably as an Army Green Beret with the 
18C MOS, typically retiring or separating at the rank of SFC (E-7) to MSG/SGM (E-8/E-9). 

(2) Security Clearance: Instructor shall possess and maintain an active SECRET security clearance or 
be eligible to obtain a SECRET security clearance prior to performing work under this contract, 
consistent with the DD Form 254 and all applicable access requirements. 

(3) Physical Fitness: Must meet physical standards necessary to operate in rugged field 
environments, monitor tactical exercises, and stand for extended periods. 

(5) Medical/Suitability: Requires the completion of a pre-employment Physical Examination (and 
annual exams thereafter), a background investigation, and urinalysis screening (Drug Testing 
Designated Position). 

(6) Travel: May be subject to Temporary Duty (TDY) or business travel requirements up to 25% of 
the time. 

5.17.5 MOS-Specific Technical Requirements 

(1) Graduation: Must be a graduate of the 18C Special Forces Engineer Sergeant Course. 

(2) Demolitions & Construction Expertise: Mastery of advanced demolitions, target analysis, 
calculations for explosives, breaching, field construction, blueprint reading, and building defensive 
positions. 

(3) Operations: Extensive operational detachment experience conducting construction project 
management, advanced demolitions, and field engineering operations. 

5.17.6 Desired Competencies & Attributes 

(1) Instructional Mastery: Ability to clearly communicate terminal learning objectives, safety 
requirements, and risk levels (IAW TF 600-21-1). 

(2) Attention to Detail: Meticulous in grading hands-on exams, executing range safety during live 
explosive training, and identifying administrative procedures. 

(3) Decision Making & Flexibility: Open to change, able to adapt instruction to diverse learners, and 
capable of anticipating and addressing situations that may impact learning and performance. 
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(4) Integrity & Professional Credibility: Demonstrates subject-matter expertise, respects intellectual 
property, and complies with organizational and professional codes of ethics. 

 
5.18 18E Special Forces Communications Instructor Duties 

 
5.18.1 The Contractor shall provide qualified Special Forces Communications Sergeant (18E) instructors 
to support the Special Forces Qualification Course (SFQC) at 4th Battalion, 1st Special Warfare Training 
Group (Airborne), Fort Bragg, North Carolina. The instructor shall possess prior Special Forces 
operational experience and meet all prerequisites defined herein. Duties include, but are not limited to: 

 
5.18.2 Instruction and Technical Mastery 

(1) Provide expert platform and hands-on instruction in Basic Electricity, Radio Theory, and 
electromagnetic spectrum fundamentals. 

(2) Instruct students in antenna theory, construction, and field-expedient deployment techniques 
(including selected systems such as Jungle Antennas). 

(3) Teach tactical computer applications and software suites, including the Android Tactical Assault 
Kit (ATAK) and the Mobile Planning Kit (MPK). 

(4) Instruct on the deployment, programming, and troubleshooting of modern tactical radio systems, 
specifically focusing on HF, VHF, UHF, and SATCOM systems (such as the AN/PRC-160 and 
associated SOF systems). 

(5) Teach Special Mission Radio Systems (SMRS) architecture, including hands-on operation, net 
awareness, and tactical applications. 

(6) Guide students through Communications Security (COMSEC) management, key-loading 
procedures, and the safeguarding of classified signals. 

(7) Provide instruction on modern threats to communications, tactical electronic warfare (EW) 
basics, signature management techniques, and defensive fighting position (DFP) considerations. 

(8) Instruct on civilian-off-the-shelf (COTS) communications equipment, drone 
platforms/capabilities, and MOS-specific UAS tactical employment TTPs. 

(9) Lead blocks of instruction on communications planning, including basic, advanced, and no-
comms/non-technical contingency communications planning. 

5.18.3 Field Evaluation and Exercises 

(1) Lead, mentor, and evaluate students during the multi-day "Max Gain" Field Performance 
Evaluation (FPE) at Camp Snyder and Camp Mackall, assessing tactical communication plans, 
infiltration/exfiltration comms, and signal support under simulated unconventional warfare 
conditions. 

(2) Grade and document student performance on written, hands-on, and performance-based 
examinations (including SMRS hands-on evaluations, AN/PRC-160 tests, and Comms Planning PEs) 
in strict compliance with the Individual Student Assessment Plan (ISAP). 

DRAFT



(3) Provide students with clear, timely, relevant, and constructive feedback and counseling to correct 
academic deficiencies and assist with remediation. 

5.18.4 Curriculum and Training Support 

(1) Coordinate curriculum development by assisting in the design of instructional blocks, ensuring 
academic standards and learning objectives remain current with evolving Special Forces 
communications doctrine. 

(2) Develop and maintain lesson plans, course materials, slide decks, and student assessment tools. 

(3) Coordinate range and classroom support, ensuring all training aids, tactical radios, satellite 
terminals, and computer kits are serviceable, accounted for, and properly configured prior to 
instruction. 

(5) Foster a highly disciplined, motivating, and professional learning environment that maximizes 
student engagement and skill retention. 

5.18.5 Prerequisites & Conditions of Employment 

(1) Prior Special Forces Experience: Must have served honorably as an Army Green Beret with the 
18E MOS, typically retiring or separating at the rank of SFC (E-7) to MSG/SGM (E-8/E-9). 

(2) Security Clearance: Instructor shall possess and maintain an active SECRET security clearance or 
be eligible to obtain a SECRET security clearance prior to performing work under this contract, 
consistent with the DD Form 254 and all applicable access requirements. 

(3) Instructor Credentials: Must possess or be capable of completing the Common Faculty 
Developer-Instructor Course (CFD-IC) or an equivalent military instructor training course. 

(4) Physical Fitness: Must meet the physical standards necessary to operate in rugged field 
environments (such as Camp Mackall), monitor tactical exercises outdoors, and stand for extended 
periods. 

(5) Medical/Suitability: Requires the completion of a pre-employment physical examination (and 
annual exams thereafter), a background investigation, and urinalysis screening (Drug Testing 
Designated Position). 

(6) Travel: May be subject to Temporary Duty (TDY) or business travel requirements up to 25% of 
the time. 

5.18.6 MOS-Specific Technical Requirements 

(1) Graduation: Must be a graduate of the 18E Special Forces Communications Sergeant Course. 

(2) Communications & Signal Systems Expertise: Mastery of tactical radio operations (HF, VHF, 
UHF, SATCOM), secure tactical data networks, COMSEC management, antenna calculations, and 
communications planning. 

(3) Operations: Extensive operational detachment experience managing communications plans, 
signal architectures, and tactical operations on an SFODA. 
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5.18.7 Desired Competencies & Attributes 

(1) Instructional Mastery: Ability to clearly communicate terminal learning objectives, safety 
requirements, and risk levels (IAW TF 600-21-1). 

(2) Attention to Detail: Meticulous in grading hands-on exams, executing range safety during live 
explosive training, and identifying administrative procedures. 

(3) Decision Making & Flexibility: Open to change, able to adapt instruction to diverse learners, and 
capable of anticipating and addressing situations that may impact learning and performance. 

(4) Integrity & Professional Credibility: Demonstrates subject-matter expertise, respects intellectual 
property, and complies with organizational and professional codes of ethics. 

5.19 Small Unit Tactics Observer Controller Element (OCE) 

 
5.19.1 The contractor shall provide Special Forces qualified (18 series) personnel. The OC shall be 
qualified at NCO (E-7 and above), Warrant Officer or Officer and have no less than five (5) years 
operational experience in a Special Forces Group. It is optimal for OCs to be both Special Forces and 
Ranger qualified but not a requirement. 

5.19.2 To be most effective in the role of OC Support, the contract employee should be a graduate of a 
Department of Defense (DOD)/Department of War (DOW) recognized Instructor Training Course. 
However, this is not a required qualification. Contractor shall be able to move up to 20-km cross-country 
with a rucksack carrying between 30-45 lbs. They shall be able to move 12-miles with a 45 lb rucksack 
in 3-hours. The contract personnel shall be citizens of the United States of America and at a minimum be 
familiar with military organization, structure, and terminology. Possess a valid driver’s license, liability 
insurance, and be able to drive Army Motor Vehicles to include GSA 15-passenger van, 1/2 and 3/4 ton 
two-wheel and four-wheel drive trucks and cargo vans and their civilian equivalents on and off-road 
under all weather conditions. 

(1) Be able to navigate on roads and cross-country using military or civilian maps, road signs, 
landmarks and/or directions provided by the Cadre or members of the Chain of Command. 
Personnel performing Observer/Controller functions require a SECRET clearance. 

(2) The contractor observes student activities and shall provide oral and written feedback to the 
military cadre IAW Standard Operating Procedures (SOPs). 

(3) The contractor shall control the movements and activities of students to maintain safe and 
positive control at all times IAW SUT SOPs. 

(4) The contractor shall walk patrols day and night varying in distances from a few hundred 
meters to several kilometers (6-16 km). The contractor shall provide training assistance to 
Government instructors during both static range and live fire exercises. The contractor shall assist 
in squad and platoon exercises to include movement to contact, hasty and deliberate ambush, and 
raid. 

(5) The contractor will serve as assistant instructors. The contractor shall provide training 
assistance to Government instructors teaching the POI during instruction in: General Subjects, 
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Land Navigation, Weapons Marksmanship, Mounted and Dismounted Patrolling Exercises (FTX 
of squad/platoon raids, ambushes, movement to contact, patrol base activities), and Military 
Operations in Urban Terrain (MOUT). 

(6) The contractor shall call in both ground and aerial MEDEVAC for seriously injured soldiers 
using the standard military 9-line MEDEVAC request procedures. The contractor shall provide 
small group instruction training assistance in a classroom or field environment. The contractor 
shall conduct infiltration in support of field training exercises on both fixed wing and rotary wing 
aircraft. The contractor shall handle ammunition and pyrotechnics and be capable of employing 
small arms and pyrotechnics. 

(7) Contract employees will attend a briefing prior to the execution of training and an AAR at the 
conclusion of training during each class cycle; daily in/out briefings may be required by cadre to 
facilitate training. OC Uniform and Equipment Requirements. Government shall not provide or 
pay for OC uniforms or equipment. All uniforms and equipment shall be maintained by 
contractors. 

(8) OCs participating in training shall adhere to grooming standards in accordance with AR 670- 
1. OCs participating in training shall wear U.S. Army OCPs with nametags IAW AR 670-1 with 
company name tape in place of the "U.S. Army" tab over the left breast pocket and the last name 
over the right breast pocket. Contractor shall wear OCP cap or authorized unit cap and tan 
(authorized OCP) military boots. OCs shall possess a military issue type Large Alice rucksack 
capable of holding 45 lbs. of food, water and equipment necessary for self-sustainment up to 5 
days without re-supply and a military style LBV with canteens. 

5.19.3 OC Clothing and Equipment Required 

Boots x1 
OCP Shirt x2 
OCP Pants x2 
Name Tapes x2 
Sleeping Mat x1 
Sleeping Bag x1 
Poncho x1 
Poncho Liner x1 
Gortex Jacket x1 
Gortex Pants x1 
Poly-pro Tops x2 
Poly-pro Bottoms x2 
LBV x1 
Pistol Belt x1 
Canteen x2 
Canteen Cover x2 
Canteen Cup x2 
Ammo Pouch x2 
1st Aid Kit x1 
Compass x1 
Buttback x1 
Flashlight x1 
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Gloves x1 
Pack x1 
Rucksack Frame x1 
WP Bag x2 
Tent x1 
Expendables including but not limited to: batteries, flashlight bulbs, tape, and 550 cord 

 
As part of its submission, the contractor will also provide the estimated total cost (if any) incurred to 
comply with this reporting requirement. 

 
5.20  18-Series Instructor and Student Management Support 

 
5.20.1 Core Instructional and Tactical Evaluation Duties 
The Contractor shall provide Special Forces–qualified (18-series) personnel to instruct, demonstrate, and 
evaluate up to Common Skill Level 3 tasks for students enrolled in the Special Forces Qualification 
Course (SFQC). Contractor personnel shall deliver tactical and technical training blocks in strict 
accordance with United States Army John F. Kennedy Special Warfare Center and School 
(USAJFKSWCS) Program of Instruction (POI) standards. Utilizing extensive operational experience, 
instructors shall reinforce student proficiency in advanced warrior skills, small-unit tactics, land 
navigation, weapons employment, tactical communications, fieldcraft, and survivability in austere 
environments. The Contractor shall ensure that all personnel conduct performance-based evaluations, 
score written and practical exams, administer student counselings, and provide constructive performance 
feedback to ensure students achieve the training standards mandated by the Commanding General's 
training guidance. 

 
5.20.2 Student Management and Accountability Operations 
Contractor personnel shall actively manage, account for, and supervise students who are awaiting training 
(AT) or holding between active phases of instruction. The Contractor shall maintain 100% daily roster 
accountability, establish work details, conduct physical fitness training, enforce Army appearance and 
behavioral standards, and manage administrative actions for all assigned holding-status students. 
Contractor personnel shall monitor student physical and medical readiness, coordinate routine clinic 
appointments, inspect barracks and common areas for safety and cleanliness, and prepare students 
mentally and physically for immediate transition into follow-on training phases. Through continuous 
mentorship and administrative oversight, the Contractor shall cultivate a disciplined, professional garrison 
and field environment that prevents student regression and optimizes pipeline throughput. 

 
5.20.3 Places of Performance and Operational Environments 
Contractor personnel shall execute all instructional, evaluation, and student management duties at Fort 
Liberty (formerly Fort Bragg), Camp Mackall, and associated satellite training installations, ranges, drop 
zones, and field sites throughout North Carolina. The Contractor shall seamlessly adapt to dynamic 
training schedules and support rotational 24/7 operations, which include overnight field training exercises 
(FTXs), weekend training blocks, and tactical movements in remote, austere, and woodline environments. 
Contractor personnel shall maintain situational awareness, enforce range and tactical safety regulations in 
accordance with local command standard operating procedures, and rapidly identify and mitigate 
environmental and training hazards to safeguard students and staff. 

 
5.20.4 Government-Furnished GSA Vehicle Operations 
The Contractor shall operate Government-furnished and General Services Administration (GSA) leased 
vehicles, including non-tactical passenger vehicles, light utility trucks, and field-utility transport 
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platforms, to transport students, training aids, and equipment to remote ranges and satellite training sites. 
Contractor personnel must maintain a valid, unrestricted state civilian driver’s license and successfully 
complete all military and installation-specific driver licensing, orientation, and safety courses prior to 
operating any government vehicle. Personnel shall perform daily operator-level Preventive Maintenance 
Checks and Services (PMCS), record accurate trip logs, maintain vehicle cleanliness, and immediately 
report any mechanical discrepancies, safety issues, or accidents to the Contracting Officer Representative 
(COR) and the unit master driver. 

 
5.20.5 Government-Furnished Equipment and NIPRNet Workstation Access 
The Government shall provide Contractor personnel with access to Government-Furnished Equipment 
(GFE) computer terminals, local area networks, and Non-Classified Internet Protocol Router Network 
(NIPRNet) workstations necessary to execute their official instructional and administrative duties. 
Contractor personnel shall utilize these systems to access military academic databases, manage student 
training files, record evaluation scores, update automated training management programs, and conduct 
official duty-related correspondence via government enterprise email. The Contractor shall ensure all 
personnel obtain a Department of Defense Common Access Card (CAC) by undergoing a favorable Tier 
1 (T1) background investigation and complete all mandatory annual Cyber Awareness, Information 
Assurance, and operations security training before receiving network access. 

 
5.21  Contracted Human Resources Specialist Support Services 

 
5.21.1 Administrative In-Processing and Reception Operations 
The Contractor shall provide qualified Human Resources (HR) Specialists to conduct, manage, and 
execute all administrative in-processing and reception functions for 18X (Special Forces Candidate) 
accessions. Contractor personnel shall verify incoming personnel files, audit enlistment contracts, review 
medical readiness documentation, and establish master training record folders. The HR Specialists shall 
update emergency contact records, validate Servicemembers' Group Life Insurance (SGLI) selections, and 
input personal data into mandatory Army personnel systems. Contractor personnel shall coordinate 
directly with SWTG(A) training companies to facilitate organized, efficient student integration, maintain 
100% daily accountability of newly arrived candidates, and ensure full compliance with Department of 
the Army and local SWTG(A) administrative procedures. 

 
5.21.2 Out-of-Training Student Administrative Processing 
Contractor personnel shall conduct, manage, and execute comprehensive out-processing and 
administrative realignment functions for out-of-training (OOT) students. When students separate from the 
training pipeline due to medical, administrative, or performance-based disqualifications, the HR 
Specialists shall immediately initiate out-processing checklists, compile military evaluation records, and 
assemble administrative separation packets. Contractor personnel shall coordinate lateral transfers, update 
reassignment preferences, interface with training company leadership, and enter final status 
determinations into required Army automated personnel databases. The Contractor shall ensure that all 
out-of-training files remain audit-ready and transition seamlessly to global Army distribution systems or 
regional separation centers. 

 
5.21.3 Military Personnel Systems and Data Entry Requirements 
The Contractor shall enter, retrieve, modify, and manage critical personnel data within required military 
human resources information systems. HR Specialists shall maintain active operator proficiency and 
execute daily entries within the Integrated Personnel and Pay System-Army (IPPS-A), the standard Army 
Training Requirements and Resources System (ATRRS), the Total Officer Personnel Management 
Information System (TOPMIS), and local student database trackers. The Contractor shall ensure that all 
data entry remains highly accurate, protects Personally Identifiable Information (PII) in compliance with 
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the Privacy Act of 1974, and immediately resolves any administrative records mismatches or system 
transaction errors. 

5.25  Electronics Technician 

5.25.1 Tactical Communications and Cryptographic Systems Maintenance 

The Contractor shall sustain an uncompromising equipment Operational Readiness (OR) rate to ensure 
continuous candidate throughput across the Special Forces Qualification Course (SFQC) and associated 
high-risk tactical training blocks. Contractor shall operate as hands-on bench peers under the general 
supervision of the shop supervisor. 

The Contractor shall inspect, test, align, troubleshoot, and repair modern tactical communications and 
Type-1 cryptographic encryption systems. Contractor personnel shall utilize advanced test sets, 
oscilloscopes, and spectrum analyzers to isolate and correct faults within tactical HF, VHF, and UHF 
multiband transceivers, specifically including the AN/PRC-117G, AN/PRC-152A, AN/PRC-163, and 
AN/PRC-148 systems. The Contractor shall perform software updates, cryptographic key-loading 
procedures, module replacements, and technical diagnostics on secure fill devices (e.g., KGV-72, 
AN/PYQ-10 SKL, TKLs) in strict accordance with National Security Agency (NSA) physical and 
electronic security guidelines, ensuring the complete preservation of Controlled Cryptographic Items 
(CCI) and COMSEC data integrity.

5.25.2 Navigation, Surveillance, and Electronic Detection Systems Support 

The Contractor shall diagnose, calibrate, repair, and maintain military dismounted navigation systems, 
surveillance arrays, and tactical electronic detection devices. Technical tasks include performing circuit-
level diagnostics, component replacement, and system functional testing on Defense Advanced GPS 
Receivers (DAGR) and Dismounted Assured Positioning Systems (DAPS). The Contractor shall ensure 
the operational readiness of tactical radio frequency (RF) repeaters, counter-UAS sensors, and specialized 
directional-finding surveillance platforms utilized by training committees, resolving hardware and 

firmware faults to prevent communication and telemetry dropouts during remote field exercises. 

5.25.3 Electro-Optics, Night Vision, and Thermal Imaging Repair 

The Contractor shall execute advanced intermediate-level maintenance, alignment, and purging cycles for 
standard and high-performance electro-optical, night vision, and thermal weapon systems. Contractor 
personnel shall perform technical services on standard Night Optical Devices (AN/PVS-14, AN/PVS-
31A, AN/AVS-9), high-performance White Phosphor Night Optical Devices (AN/PSQ-36 FGE, PVS-
31C), and clip-on thermal devices (AN/PAS-13 series, COTI/ECOTI). Technical operations shall 
encompass nitrogen leak testing, vacuum purging, tube gain calibration, reticle alignment, optical axis 
collimation, infinity focus adjustments, and high-precision resolution testing utilizing TS-4348/UV or 
ANV-126 test sets within specialized, dust-free darkroom environments. 

5.25.4 Maintenance Documentation and Quality Assurance 

The Contractor shall document all technical diagnostics, parts consumption, preventive maintenance 
actions, and completed work orders within standard Army automated logistics database systems. 
Contractor personnel shall maintain meticulous maintenance records, track equipment repair turnaround 
times (TAT), manage shop parts inventories (Class IX), and initiate replenishment requisitions. The 
Contractor shall execute final quality assurance inspections on all serviced communications, COMSEC, 
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5.26  RESERVED 

5.27  SOF Small Unit Tactics (SUT) Instructor 

5.27.2 Physical Fitness, Rucksack, and Field Operations Standards 
SUT Instructors must maintain an exceptional level of physical fitness to effectively monitor, evaluate, 
and accompany students across rugged, heavily forested, and sandy North Carolina terrain under all 
weather conditions. Contractor personnel shall be physically capable of moving up to 20 kilometers cross-
country on foot while carrying a military issue large rucksack weighing between 30 to 45 pounds. SUT 
Instructors shall demonstrate the physical capacity to complete a 12-mile foot march carrying a 45-pound 
rucksack within a 3-hour limit. Personnel must maintain the physical stamina required to walk continuous 
day and night patrols varying in distance from 6 to 16 kilometers, ensuring constant line-of-sight safety 
supervision and positive student control in accordance with SUT safety regulations and standing 
operating procedures (SOPs). 

5.27.3 Instructional Delivery, Tactical Subjects, and Evaluator Duties 
SUT Instructors shall serve as assistant instructors, providing small group instruction and technical 
training assistance to military cadre in both classroom and remote field environments. Contractor 
personnel shall deliver, demonstrate, and evaluate the SUT program of instruction (POI) across General 
Subjects, Land Navigation, Weapons Marksmanship, Mounted and Dismounted Patrolling Exercises (to 
include squad and platoon-level raids, ambushes, movement to contact, and patrol base activities), and 
Military Operations in Urban Terrain (MOUT). Instructors shall observe student tactical activities, grade 
student performance on practical application events, and provide comprehensive oral and written student 
evaluations and counseling feedback to the military chain of command in strict compliance with the 
Individual Student Assessment Plan (ISAP) and local SOPs. 

5.27.4 Specialized Range, Ammunition, and Aerial Infiltration Support 
The Contractor shall provide hands-on technical training assistance to government instructors during 
static-range and tactical live-fire exercises. SUT Instructors shall draw, transport, handle, account for, and 
employ small arms, pyrotechnics, and live ammunition safely on active ranges. Contractor personnel shall 
assist military cadre in coordinating and executing squad and platoon-level field training exercises, to 
include conducting tactical infiltrations on both fixed-wing and rotary-wing aircraft. In the event of a 
medical emergency during high-risk training, SUT Instructors shall rapidly initiate, coordinate, and 
transmit ground and aerial MEDEVAC requests utilizing standard military 9-Line MEDEVAC and MIST 
report formats, managing Helicopter Landing Zone (HLZ) safety protocols until patient handoff is 
complete. 

and electro-optical platforms prior to inventory turn-back, verifying that repaired equipment conforms 

strictly to Department of the Army technical manuals, quality control standards, and manufacturer 

specifications. 
5.25.5 Government-Furnished Property and Information Systems 
Access 

The Government shall provide Contractor personnel with access to designated maintenance bays, 

diagnostic test benches, nitrogen purging manifolds, optical collimators, specialized hand tools, and 

secure CCI storage vaults at Fort Bragg. Contractor personnel shall obtain and maintain a Department of 
Defense Common Access Card (CAC) and utilize GFE NIPRNet computer terminals to perform official 

duty-related functions. Personnel shall access authorized military databases to log completed maintenance 

actions, coordinate parts requisitions with the Battalion S-4, update student equipment tracking files, and 

conduct official communications via government enterprise email. 
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5.27.5 Vehicle Operations and Cross-Country Tactical Navigation 
Contractor personnel shall operate Government-owned and General Services Administration (GSA) 
leased vehicles, including 15-passenger transport vans, 1/2-ton and 3/4-ton two-wheel and four-wheel 
drive light utility trucks, cargo vans, and their civilian equivalents. SUT Instructors must possess a valid 
civilian driver's license and complete all mandatory installation and unit-specific driver safety, licensing, 
and orientation programs. Personnel must be capable of navigating vehicles and foot patrols across 
improved highways, unimproved dirt roads, and rugged, sandy off-road terrain under blackout and all-
weather conditions using military or civilian maps, terrain landmarks, road signs, and lensatic compasses 
without GPS reliance. 

5.27.6 Uniform, Grooming, and Professional Bearing Standards 
SUT Instructors participating in training shall maintain exemplary military bearing, professional conduct, 
and strict adherence to military grooming standards in accordance with AR 670-1. SUT Instructors shall 
wear standard U.S. Army Operational Camouflage Pattern (OCP) uniforms with nametapes and rank 
insignia matching AR 670-1 specifications, with the contractor's company name tape sewn over the left 
breast pocket in place of the standard "U.S. Army" tab, and the instructor's last name over the right breast 
pocket. Instructors shall wear an OCP patrol cap or an authorized unit cap, and tan (authorized OCP) 
military combat boots. The Contractor shall maintain and replace all uniform items at no cost to the 
government, ensuring all field gear remains fully serviceable and professional. 

5.27.7 Contractor-Furnished Clothing and Field Equipment Requirements 
The Government shall not provide or pay for SUT Instructor uniforms, tactical field gear, or personal 
comfort items. The Contractor shall furnish, maintain, and replace all required clothing, load-bearing 
equipment, and wilderness survival gear. Instructors must possess a military-issue type Large Alice 
rucksack (or authorized equivalent) capable of holding up to 45 pounds of food, water, and equipment 
necessary for self-sustainment in the field for up to five (5) days without resupply, alongside a military-
style Load Bearing Vest (LBV) or Modular Lightweight Load-Carrying Equipment (MOLLE) vest. The 
mandatory contractor-furnished clothing and equipment list comprises: 

Category Mandatory Equipment / Clothing Item Required Quantity 
Footwear & Apparel Authorized OCP Combat Boots (Pairs) 1 

 
Footwear & Apparel Last Name & Company Name Tapes 2 

Tactical Field Gear 
Load Bearing Vest (LBV) or Tactical MOLLE Vest 1 

Tactical Field Gear  Heavy Duty Pistol Belt & Buttpack 1 each 
Tactical Field Gear Standard Military Ammo Pouches 2 
Tactical Field Gear Military Lensatic Compass & Flashlight 1 each 
Tactical Field Gear  Field Gloves (Pair) & Individual First Aid Kit (IFAK) 1 each 
Hydration & Mess Standard 1-Quart Canteens, Covers, and Metal Canteen Cups 2 each 

5.27.8 Academic Information Systems and Administrative Operations 
SUT Instructors shall obtain and maintain authorized access to Department of Defense Non-Classified 
Internet Protocol Router Network (NIPRNet) workstations and training management systems. SUT 

Footwear & Apparel OCP Combat Uniform Shirts (AR 670-1 Compliant) 
Footwear & Apparel OCP Combat Uniform Pants (AR 670-1 Compliant) 

2 
2 

Military Style Rain Poncho & Poncho Liner 1 each 

Modular Sleeping Bag & Ground Sleeping Mat 1 each 

Wet/Cold Weather 
Bivouac & Sleep 

Gore-Tex Waterproof Wet-Weather Jacket 1 
Gore-Tex Waterproof Wet-Weather Pants 1 
Polypropylene Thermal Top Underlayers 2 
Polypropylene Thermal Bottom Underlayers 2 

Wet/Cold Weather 
Wet/Cold Weather 
Wet/Cold Weather 
Wet/Cold Weather DRAFT



Instructors shall utilize Government-Furnished Equipment (GFE) terminals to access military databases, 
input candidate evaluation metrics, record student counseling files, manage course academic rosters, and 
conduct official correspondence via government enterprise email. The Contractor shall ensure all 
personnel obtain a Department of Defense Common Access Card (CAC) by undergoing a favorable Tier 
1 (T1) background investigation and complete all mandatory annual Cyber Awareness, Information 
Assurance, and operations security training before receiving network credentials. SUT Instructors shall 
attend all pre-class coordination briefings, daily instructor deconfliction meetings, and class Post-
Evaluation After Action Reviews (AARs) as directed by SUT cadre leadership. 
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PART 6 
APPLICABLE PUBLICATIONS 

6. APPLICABLE PUBLICATIONS (CURRENT EDITIONS):

6.1. The Contractor shall abide by all applicable regulations, publications, manuals, and local policies and 
procedures. 

1. Applicable range regulations, and DoDI 1322.28 (RMT CAT 1-3), SOCOM applicable regulations.

2. AR 530-1 Operational Security, National Industrial Security Program Operating Manual (DoD
5220.22-M) and any revisions to DoD 5220.22-M.

3. FAR 52.204-2, Security Requirements for access to classified information.

4. AR 190-8 & STP 19-31B1-SM

5. SMTP 18E30, SAVSERSUP6 and the USAJFKSWCS Base Station SOP

6. Occupational Safety and Health Act of 1970 as implemented in Executive Order 12196 Title 29,
Code of Federal Regulation 1960 (https://www.osha.gov/law-regs.html)

7. Department of Defense Instructions 6055.1, 6055.04, and 6055.07

8. AR 385-10, The Army Safety Program

9. USASOC Regulation 385-1, USASOC Safety Program

10. USASOC Regulation 40-1, Prevention of Exertional Heat Illness

11. USASOC Regulation 40-8, Occupational and Environmental Risk Management for Shoot Houses
and Indoor Firing Ranges

12. AR 11-35, Occupational and Environmental Health Risk Management

13. AR 190-16, Physical Security

14. AR 190-51, Security of Unclassified Army Property (Sensitive and Non-sensitive)

15. USASOC Regulation 190-13, Physical Security Program (USASOC)

16. AR 380-5, Department of the Army Information Security Program

17. USASOC 380-5, Information Security Program

18. AR 200-1, Environmental Protection and Enhancement

19. Fort Bragg Regulation 200-1, Fort Bragg Environmental Program
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20. Fort Bragg Regulation 200-2, Installation Hazardous Waste Management Plan

21. Fort Bragg Regulation 200-3, Installation Spill Contingency Plan, The Spill Prevention, Control, and
Countermeasures Plan and the Facility Response Plan

22. Fort Bragg ECO/ECA Environmental Compliance Guide

23. 1st SWTG (A) Environmental SOP

24. Fort Bragg Regulation 350-6, Fort Bragg Range Regulation

25. AR 350-2, Operational Environment and Opposing Force Program

26. AR 350-38, Policies and Management for Training Aids, Devices, Simulators, and Simulations

27. AR 670-1, Wear and Appearance of Army Uniforms and Insignia (Appearance Observer/Controller)

28. AR 735-5, Property Accountability Policies

29. AR 740-1, Storage and Supply Activity Operations

30. AR 740-26, Physical Inventory Control

31. IAW DODD 8570

32. DoD 8570.01-M

33. DODD 8570.01, DoD 8570.01-M, AR 25-2 and published USSOCOM and USASOC requirements

34. U.S. Army Memorandum, dated 19 DEC 2011. “The Procedures and Guidance for Contract Role-
Players Counterintelligence Focused Security Review Program” (FOUO), or more current guidance when
published.

35. DoD 5220.22-M, National Industrial Security Contract Operating Manual (NISPOM)

36. DoDI 5200.46, dated 9 Sep 14, DoD Investigative and Adjudicative Guidance for Issuing the
Common Access Card (CAC)

37. Applicable field manuals, SMTP 18E30, SAVSERSUP6 and the USAJFKSWCS Base Station SOP

38. See 1st SWTG Drone SOP dated 18NOV25.
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PART 7 
TECHNICAL EXHIBIT & ENT LISTING 

 
7. Technical Exhibit & Attachment List: 

 
7.1. Technical Exhibits: 

Technical Exhibit 1 Performance Requirements Summary 
Technical Exhibit 2 Deliverables Schedule 
Technical Exhibit 3  Wage Determinations 
Technical Exhibit 4 RESERVED 
Technical Exhibit 5  DoD Contract Security Classification Specification (DD 254) 
Technical Exhibit 6 RESERVED 
Technical Exhibit 7  RESERVED 
Technical Exhibit 8 Course Enclosures 
Technical Exhibit 9  RESERVED 
Technical Exhibit 10 Government Furnished Property Spreadsheet 

 Enclosure 1 - Army Special Operations Forces Assessment and Selection (Includes POAS, 
CAAS, and SFAS) 

 Enclosure 2 - 18A Military Occupational Specialty Training, Practical Exercises, and Field 
Training Exercises 

 Enclosure 3 – Small Unit Tactics (SUT) 
 Enclosure 4- Robin Sage Mission Rehearsal Exercise and Culmination Exercise 
 Enclosure 5 - Civil Affairs Sluss-Tiller Culminating Exercise Phases 1, 2, & 3 and Civil Affairs 

Reserves Captains Course 
 Enclosure 6 - Psychological Operations Qualification Course 
 Enclosure 7 - Psychological and Civil Affairs Advanced Individual Training (AIT) 
 Enclosure 8 - Survival Evasion Resistance and Escape Urban Evasion Lane (SERE) 
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TECHNICAL EXHIBIT 1 
PERFORMANCE REQUIREMENTS SUMMARY (PRS) 

 
The contractor service requirements are summarized into performance objectives that relate directly to 
mission essential items. The performance threshold briefly describes the minimum acceptable levels of 
service required for each requirement. If the Government is responsible for any discrepancies, these will 
not be counted as deficiencies on the part of the contractor but shall be kept on file as part of the official 
audit trail. These thresholds are critical to mission success. 

 
All Contractor performance will be reported in the CPARS system; however, Contractor’s compliance to 
the following performance thresholds will be used for CPARs reporting periods and the results of the data 
will be used to substantiate increase and decreases to the objective ratings of contractor performance. 
Failure to meet this metric will result in a less than Satisfactory CPARs report. 

In accordance with FAR 52.246-4, any deviation from the stated standard, without supporting comments 
(justification), for certain objectives as delineated below may result in various monthly remedies in which 
the deviation is made, and all successive months for which the deviation is not corrected to standard or 
otherwise resolved. 

 
Performance Objective Performance 

Standard 
Performance 

Threshold 
Acceptable 

Quality 
Level (AQL) 

Formal 
Method of 
Monthly 

Surveillance 

Incentive/Disincentive 

PRS # 1 
The Contractor shall 
provide role player and 
training support for 
assessment, selection, 
and training conducted 
by 1st (SWTG). 

As detailed in 
the PWS, 
paragraph 1.3. 

 
Service must 
be provided 
100% of 
Government 
tasked and 
scheduled 
course. 

Zero 
Deviation 
from the 
Standard 

Random Visual 
surveillance. 

 
Review of 
ARSOF 
training 
calendar. 

 
Review of 
participating 
unit's AAR. 

Performance reported 
in CPARS as less than 
Satisfactory. 

PRS # 2 
The Contractor shall 
provide support 
elements for Range 37 
and Camp Mackall. 

As detailed in 
the PWS, 
paragraph 
1.3.4. 

Zero 
Deviation 
from the 
Standard 

Random Visual 
surveillance. 

Performance reported 
in CPARS as less than 
Satisfactory. DRAFT



PRS #3 
The Contractor must 
perform all tasks as 
defined in PWS, Part 5, 
Specific Tasks. 

As detailed in 
the PWS, 
paragraphs 5.1. 
through 5.10. 

Provide at least 
95% 
acceptable 
services during 
the month, 
unless 
otherwise 
stated herein. 

5% deviation 
permitted 

Random Visual 
surveillance. 

Performance reported 
in CPARS as less than 
Satisfactory. 

PRS # 4 
The Contractor shall use 
DISS to verify ALL 
visitors' security 
clearance prior to issuing 
visitors the appropriate 
facility badge. 

As detailed in 
the PWS, 
paragraph 
1.6.13.10. 

Services must 
be provided for 
100% of 
contract 
personnel. 

Zero 
Deviation 
from the 
Standard 

Visual 
surveillance. 

Performance reported 
in CPARS as less than 
Satisfactory. 

PRS #5 
The Contractor shall 
control all documents, 
references, and other 
written material 
provided by 
USAJFKSWCS on a 
strict need-to-know 
basis. All such 
documents, references 
and other such material 
shall be returned to 
USAJFKSWCS 
personnel at the end of 
the exercises. 

As detailed in 
the PWS, 
paragraph 
1.6.14.5. 

Zero 
Deviation 
from the 
Standard 

Visual 
surveillance. 

Performance reported 
in CPARS as less than 
Satisfactory. 

PRS #6 
The Contractor shall 
acquire a DISS account 
to submit the required 
background 
investigations. 

As detailed in 
the PWS, 
paragraph 
1.6.14.10. 

Zero 
Deviation 
from the 
Standard 

Visual 
surveillance. 

Performance reported 
in CPARS as less than 
Satisfactory 
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TECHNICAL EXHIBIT 2 
DELIVERABLES SCHEDULE 

 

 
Deliverable 

 
Frequency 

# of Copies  
Medium/Format 

 
Submit To 

PWS 
Paragraph 

Quality Control 
Plan (QCP) 

Provide no later than ten (10) 
working days following notification 
of award and within five (5) days of 
any proposed changes to the 
Contract Officer's Representative 
(COR) and/or Contract Officer (KO). 

One 
electronic 
copy. 

Delivered by 
unclassified 
email. 

KO/COR 1.6.1. 

Identification 
Information Page 

The spreadsheet shall be provided to 
the COR NLT than 30 days after 
contract award and shall be updated 
and provided to the COR during the 
first week of each quarter. 

One 
electronic 
copy. 

Delivered by 
unclassified 
email. 

COR 1.6.13.3. 

Contractor 
Personnel 
EXCEL/Word 
spreadsheet roll- 
up document 

NLT 30 days after contract award. One 
electronic 
copy. 

Delivered by 
unclassified 
email 

COR 1.6.13.8. 

Common Access 
Card Roster 

Submit initial roster to the COR 
within ten (10) calendar days after 
commencement of base period of 
performance. 

One 
electronic 
copy. 

Delivered by 
unclassified 
email. 

COR 1.6.22.4. 

Key Personnel 
Changes 

Within ten (10) workdays of the 
proposed change 

One 
electronic 
copy. 

Delivered by 
unclassified 
email 

KO/COR 1.6.20. 

Key Personnel 
Replacement 

Replaced within ten (10) workdays 
of the termination. 

One 
electronic 
copy. 

Delivered by 
unclassified 
email 

 1.6.20. 

Phase-Out Plan Provide the plan to the COR thirty 
(30) days before the phase-out period 
commences. 

One 
electronic 
copy. 

Delivered by 
unclassified 
email. 

KO/COR 1.6.25. 

iWATCH 
Training 

Provide no later than 30 days after 
contract award. 

  COR 1.6.12.6. 

OPSEC Standing 
Operating 
Procedure/Plan 

Provide within 90 calendar days of 
contract award. 

   1.6.12.8. 

Contractor 
Manpower 
Reporting 

No later than October of each 
calendar year. 

Completely 
fill in all 
required data 
on the 
required web 
page. 

Use web 
address: 
http://www.sam. 
gov 

Department of 
the Army/ 
System for 
Award 
Management 
Website 

5.11. 
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Deliverable 

 
Frequency 

# of Copies  
Medium/Format 

 
Submit To 

PWS 
Paragraph 

By name/position 
list of role 
players and site 
management 
personnel 

Provide NLT 24 hours after start of 
each exercise. 

One 
electronic 
copy. 

Delivered by 
unclassified 
email 

COR 
ACOR 
Course 
Manager 

5.8.10.1.6. 

 
 
 
 
 

TECHNICAL EXHIBIT 3 
WAGE DETERMINATION 

The following Department of Labor (DOL) Wage Determinations are associated with the required 
performance locations. Wage Determinations can be retrieved from the following URL: 
http://www.wdol.gov/sca.aspx 

 
 

Location Wage Determination Revision Date of Revision 

Fort Bragg, NC 2015-4377 19 6/30/2022 

 
 

TECHNICAL EXHIBIT 5 
DoD CONTRACT SECURITY CLASSIFICATION SPECIFICATION 

(DD 254) 
(Attached separately) 
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TECHNICAL EXHIBIT 8 
COURSE ENCLOSURES 

ENCLOSURE 1: 

Army Special Operations Forces (ARSOF) Assessment and Selection 

Information Warfare Assessment and Selection (IWAR): The Contractor shall provide a total of 17 
personnel: 16 Role Players, 1 Site Manager (IWAR)/ Scenario Developer, will provide Operations Center 
(OPCEN) representation for coordination. Exercise for Role Players is one (1) calendar day for twelve 
(12) hrs. Exercise for Site Manager is two (2) calendar days. Exercise will be conducted seven (7) times 
per contract year. 

Tentative Schedule SOCPAS 
 

 
Event Start End 

IWAR 02-26 5-Dec-26 5-Dec-26 

IWAR 03-26 30-Jan-26 30-Jan-26 

IWAR 04-26 6-Mar-26 6-Mar-26 

IWAR 05-26 10-Apr-26 10-Apr-26 

IWAR 06-26 15-May-26 15-May-26 

IWAR 07-26 Non conduct  

IWAR 08-26 25 Aug 26 04 Sep 26 

IWAR 01-27 16-Oct-26 16-Oct-26 

 
SFAS 

SFAS Assessment: Observer/ Controller (Point Sitter). The contractor shall provide a total of 18 
personnel, one of these will be the site manager: English speaking and experience in land navigation 
techniques. One (01) should be designated as exercise lead for Operations Center (OPCEN) 
representation for coordination. The contractor shall support changes in the schedule due to inclement 
weather delays, resource availability, and command directives. This training is conducted in a field 
environment located in and around the Hoffman Training area in vicinity of Camp MacKall and Fort 
Bragg, North Carolina. Contractor shall support training for consecutive or non-consecutive days as 
required. Rotating shifts will not be acceptable in as it would negatively impact training. Dates are 
provided for planning purposes but are subject to change for various reasons. Support will occur during 
the window provided but will be limited to the contracted time period for each task. Exercises may be 
adjusted to compensate for holidays and other unforeseen events. Exercise is three/four calendar days per 
class (day 1 for 12 hours, day 2 for 24 hours, day 3 for 14/24 hours and day four for 14 hours) and will be 
conducted eight times per year. 
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Event Start End 

SFAS 03-26 19 January 2026 21 January 2026 

SFAS 04-26 23 February 2026 25 February 2026 

SFAS 05-26 30 March 2026 1 April 2026 

SFAS 06-26 4 May 2026 6 May 2026 

SFAS 07-26 8 June 2026 10 June 2026 

SFAS 501-26 02 Sep 2026 25 Sep 2026 

SFAS 08-26 5 October 2026 7 October 2026 

SFAS 01-27 9 November 2026 11 November 2026 

 
ENCLOSURE 2 

18A Military Occupational Specialty (MOS) Training, Practical Exercises (PEs), and Field Training 
Exercises (FTXs) 

1. Estimated requirement: The Contractor shall provide support for five (5) 18A MOS classes 
per year. The Contractor shall support changes in the schedule due to inclement weather 
delays, resource availability, and command directives. This training is conducted in a field 
environment located in and around Camp Mackall, Fort Bragg, and central North Carolina. 
The Contractor shall support training for consecutive or non-consecutive days as required. 
Rotating shifts will not be acceptable as it would negatively impact training. 

2. Class/ Exercise Period of Performance: Dates are provided for planning purposes but are 
subject to change for various reasons. Support will occur during the window provided but 
will be limited to the contracted time period for each task. Exercises may be adjusted to 
compensate for holidays and other unforeseen events. 

3. Personnel requirement: The Contractor shall provide support for five (6) separate exercises: 

A. 18A FID FTX support is 62 role players for 9 days; 12 OPFOR role players for 7 days; 6 
role players for 1 day, 12hrs a day on day three (3) of the exercise; 1 Site Manager for 10 
days; each for 12 hours a day. 

B. 18A RESISTANCE LEADER ROUND ROBIN support is 16 role players for 2 days; 1 
Site Manager for 3 days; each for 12 hours a day. 

C. 18A PDSS FTX support is 19 role players for 2 days; 37 role players for 1 day; 1 Site 
Manager for 5 days; each for 12 hours a day. 

D. 18A UW SKILLS EXERCISE support is 32 resistance force role players for 10 days; 12 
OPFOR role players for 8 days; 1 Site Manager for 12 days; each for 12 hours a day. 

E. 18A CART FTX support is 13 COB role players for 2 days; 1 Site Manager for 3days; 
each for 12 hours a day. 

Tentative Schedule 
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Event Start End 

18A CART   

CLASS 342 11 DEC 25 12 DEC 2025 

CLASS 343 05 MAR 2026 06 MAR 2026 

CLASS 344 14 MAY 2026 15 MAY 2026 

CLASS 345 16 JUL 2026 17 JUL 2026 

CLASS 346 24 SEP 2026 25 SEP 2026 

18A PDSS FTX   

CLASS 342 6 JAN 2026 8 JAN 2026 

CLASS 343 17 MAR 2026 19 MAR 2026 

CLASS 344 19 MAY 2026 22 MAY 2026 

CLASS 345 27 JULY 2026 29 JULY 2026 

CLASS 346 06 OCT 2026 09 OCT 2026 

   

18A Resistance Leader 
Round Robin 

  

CLASS 342 5 FEB 2026 6 FEB 2026 

CLASS 343 15 APR 2026 16 APR 2026 

CLASS 344 19 MAY 2026 22 MAY 2026 

CLASS 345 27 AUG 2026 28 AUG 2026 

CLASS 346 05 NOV 2026 06 NOV 2026 

   

18A FID FTX   

CLASS 342 20 JAN 2026 29 JAN 2026 

CLASS 343 26 MAR 2026 09 APR 2026 

CLASS 344 08 JUN 2026 19 JUNE 2026 

CLASS 345 10 AUG 2026 21 AUG 2026 

CLASS 346 19 OCT 2026 30 OCT 2026 
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18A UW Skills Exercise   

CLASS 342 23 FEB 2026 06 MAR 2026 

CLASS 343 27 APR 2026 08 MAY 2026 

CLASS 344 07 JULY 2026 17 JULY 2026 

CLASS 345 10 SEP 2026 22 SEP 2026 

 

 
ENCLOSURE 3 

Small Unit Tactics (SUT) 
1. Estimated requirement: The Contractor shall provide support for five (5) SUT classes per 

year. The Contractor shall support changes in the schedule due to inclement weather delays, 
resource availability, and command directives. This training is conducted in a field 
environment located in and around Camp Mackall and Fort Bragg, North Carolina. The 
Contractor shall support training for consecutive or non-consecutive days as required. 

2. Contracted role players must provide uniforms and equipment required for extended field 
operations. OPFOR will be expected to wear the Woodland BDU pattern combat uniform 
while performing role play duties. OPFOR must have some type of load bearing equipment, 
or vest; OPFOR are required to carry ammunition in magazines, a government provided 
radio, and a minimum of two quarts of water during all missions. 

3. Personnel requirement: The Contractor shall provide support for the class that will cover 
multiple events during the 42-day program of instruction. 

A. The SUT support is 64 OPFOR role players for 24 days; 1 Site Manager for 26 days; 
each for 12 hours per day. 

B. Class/ Exercise Period of Performance. Dates are provided for planning purposes but are 
subject to change for various reasons. Support will occur during the window provided but 
will be limited to the contracted period for each task. Exercises may be adjusted to 
compensate for holidays and other unforeseen events. 

 

 
Event Start End 

SUT 343 16 Nov 25 19 Dec 25 

SUT 344 09 Feb 26 20 Mar 26 

SUT 345 13 Apr 26 22 May 26 

SUT 346 22 Jun 26 31 Jul 26 

SUT 347 31 Aug 26 09 Oct 26 
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Tentative Schedule 

 
ENCLOSURE 4 

Robin Sage Mission Rehearsal Exercise (MRE) and Culmination Exercise (CULEX) 
1. Estimated requirement: The Contractor shall provide support for four (4) Robin Sage 

MRE/CULEX per year. The Contractor shall support changes in the schedule due to inclement 
weather delays, resource availability, and command directives. This training is conducted in a 
field environment located in and around Camp Mackall and throughout central North Carolina. 
The contractor shall support training for consecutive or non-consecutive days as required. 
Rotating shifts will not be acceptable as it would negatively impact training. 

2. Class/ Exercise Period of Performance: Dates are provided for planning purposes but are subject 
to change for various reasons. Support will occur during the window provided but will be limited 
to the contracted period for each task. Exercises may be adjusted to compensate for holidays and 
other unforeseen events. 

a. The MRE support is 16 Guerrilla Chiefs for 4 days; 12 resistance force role players for 4 
days; 3 outstation communicators for 4 days, each for 12 hours per day. 

b. The CULEX support is 14 Guerrilla Chiefs for 14 days; 70 OPFOR role players for 14 
days; 280 resistance forces role players for 14 days; 3 resupply (logistics 
runners/drivers) for 14 days; 6 outstation communicators for 14 days each for 12 hours 
per day. 

Clarification: The requirement for G-Chief and the requirement for Pineland Area Manager (Enclosure 
10, paragraph 8/A/2) are two different and distinct labor categories. 

Tentative Schedule 
 

Event Start End 

341 CULEX 
02-25 

13 NOV 25 25 NOV 25 

342 MRE 03- 
25 

17 MAR 26 20 MAR 26 

342 CULEX 
03-25 

27 MAR 26 09 APR 26 

343 MRE 01- 
26 

26 MAY 26 29 MAY 26 

343 CULEX 
01-26 

05 JUN 26 18 JUN 26 

344 MRE 02- 
26 

04 AUG 26 07 AUG 26 

SUT 348 1 NOV 26 19 Dec 26 
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344 CULEX 
02-26

14 AUG 26 27 AUG 26 

345 MRE 03- 
26 

06 OCT 26 09 OCT 26 

345 CULEX 
03-26

16 OCT 26 29 OCT 26 

ENCLOSURE 5 

Civil Affairs Qualification Course (38S & 38R) 

1. Estimated requirement: The contractor shall provide support for three (3) CAQC classes per year.
The contractor shall support changes in the schedule due to inclement weather delays, resource
availability, and command directives. This training is conducted in classroom and field environments
located in and around Fort Liberty and Camp Mackall. The contractor shall support training for
consecutive or non-consecutive days as required. The contractor must provide supervision for role players
on a 24-hour basis. Each CAQC consists of the following exercises:

2. SITUATIONAL TRAINING EXERCISE (STX)- The contractor shall provide a total of 10 role
players for 2 days and 1 site manager for 2 days.

Phase 1- 38S ENGAGEMENTS EXERCISE- The contractor shall provide a total of 5 role players and 1 
site manager for up to four nonconsecutive days (see Enclosure 5.1 below). Each day is a 12hr day. 

38R ENGAGEMENTS EXERCISE- The contractor shall provide a total of 5 role players and 1 
site manager for 2 consecutive days. 

Phase 3- SCENARIO ENGAGEMENT TRAINING (SET)- The contractor shall provide a total of 8 role 
players and 1 site manager for 2 days. SLUSS-TILLER (CULEX)- The contractor shall provide a total of 
81 role players, 4 Role Player Supervisors for 13 days, and one site manager for 15 days. 12 hour days. 

ENCLOSURE 5.1 

Event 

38S Engagements 
001-26 16 & 21 Nov 25 

9 and 12 Jan 5 RP x 1 day 
13 Jan 3 RP x 1 day 

002-26 26 Feb 27 Feb 5 RP x 1 day 
8-9 April 5 RP x 1 day 

003-26 2, 7 July 18,19 Aug 5 RP x 1 day 

6, 7, 10, 11 NOV 5 RP x 1 day  
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38R Engagements (2 days) 
001-26 17 Dec 19 Dec 

002-26 2 Apr 26 7 Apr 26 

003-26 24 July 26 25 July 8 Sep 26 

STX (2 days) 

001-26 7 Dec 25 9 Dec 25 

002-26 28 Mar 26 29 Mar 26 

003-26 14 July 26 15 July 26 
SET (2 days) C Co PHII 

001-26 19 Mar 26 20 Mar 26 

002-26 25 Jun 26 26 Jun 26 

003-26 TBD TBD
SLUSS-TILLER (13 days) C Co 
OST 

002-26 3 Apr 26 15 Apr 26 

003-26 17 July 26 29 July 26 

001-27 6 Nov 26 18 Nov 26 

Civil Affairs Captains Career Course (Reserve Component) (38A) 

1. Estimated requirement: The contractor shall provide support for six (6)
CACC (RC) classes per year. The contractor shall support changes in
the schedule due to inclement weather delays, resource availability, and
command directives. This training is conducted in classroom and field
environments located in and around Fort Liberty and Camp Mackall.
The contractor shall support training for consecutive or non-consecutive
days as required. The Contractor must provide supervision for role
players on a 24-hour basis. Each CACC (RC) consists of the following
exercises:

A. 38A ENGAGEMENTS EXERCISE- The contractor shall
provide a total of 6 role players and 1 site manager for 2
days.

B. STX- The contractor shall provide a total of 10 role players
for 5 days and 1 site manager for 5 days.

Event Start End
CACC (RC) 002-26 
CE Exam (2 days) 29 Jan 26 30 Jan 26 
STX (5 days) 31 Jan 26 04 Feb 26 
CACC (RC) 003-26 
CE Exam (2 days) 12 Mar 26 13 Mar 26 
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STX (5 days) 14 Mar 26 18 Mar 26 
CACC (RC) 004-26 
CE Exam (2 days) 28 May 26 29 May 26 
STX (5 days) 30 May 26 03 Jun 26 
CACC (RC) 005-26 
CE Exam (2 days) 06 Aug 26 07 Aug 26 
STX (5 days) 08 Aug 26 12 Aug 26 
CACC (RC) 006-26 
CE Exam (2 days) 10 Sep 26 11 Sep 26 
STX (5 days) 12 Sep 26 16 Sep 26 
CACC (RC) 001-27 
CE Exam (2 days) 05 Nov 26 06 Nov 26 
STX (5 days) 07 Nov 26 11 Nov 26 

Enclosure 6 

Psychological Operations (PSYOPS) Qualification Course 

Estimated Requirement: The Contractor shall provide support for three (3) 
PSYOPS Qualification Courses per year. 

Personnel requirement: The contractor shall provide support for one exercise. 

The GRAY KNIGHT (OGK) EXERCISE support is 81 role 
players and 2 supervisors for 8 days; 1 site manager for 10 days; 
each for 12 hours per day. 

The role players will meet separately and/ or in groups as needed during the 
12-hour workday. The Contractor shall provide transportation for all role
players to and from the quartering location if needed. Role player duties that
the Government requires for role players will be provided 45 days in
advance.

Exercise Dates RPs Days

OGK 001-26 19 MAR 26 – 26 MAR 26 81 8 

OGK 002-26 09 JUL 26 – 17 JUL 26 81 8 

OGK 003-26 29 OCT 26 – 06 NOV 26 81 8 

SWPC Psychological Operations (PSYOPS) CULEX 

Exercise Length: 5 DAYS 

The Contractor shall provide support for three (3) SWPC exercises per year. 
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The Contractor will provide a total of 15 Personnel: 14 Role Players for four 
(4), and one (1) Site Manager for five (5) days, who will provide Operations 
Center (OPCEN) representation for coordination. Exercise will consist of 
fourteen (12 hour) calendar days of SWPC. 

Ensure personnel selected are IAW listed prerequisite experience 
requirements provided to the site manager. Roles that the Government 
requires will be provided 45 days in advance. 

 
Locations will include but not limited to: Government provided training 
facility (Freedom Village), offsite locations, and surrounding areas at Camp 
Mackall. 

 
The Contractor shall provide role players with matching uniforms to be trained by students 
in PSYOPS activities. 

 
 

SWPC 
 

Exercise Dates RPs Days 

SWPC 001-26 CULEX 27-30 JAN 26 14 4 

SWPC 002-26 CULEX 12-15 July 26 14 4 

SWPC 003-26 CULEX 2-5 Nov 26 14 4 

 
 

ENCLOSURE 7 

Psychological Operations (PSYOPS) 
and Civil Affairs (CA) Advanced 
Individual Training (AIT) Course 

1. Estimated Requirement: The Contractor shall provide 
support for up to four (4) PSYOPS and CA AIT Courses 
per year. 

2. Personnel requirement: The contractor shall provide support for 2 separate exercises. 
A. The contractor will provide 4 Role Players for 

2.5 days, and 1 Site Manager for 3 days to 
conduct a CA CPX event. Exercise is 12 hours 
each day. 

 
B. The contractor will provide 10 Role Players 

for 1.5 days, and 1 Site Manager for 2 days to 
conduct PO Soldier Urban Reaction Facility 
(SURF). Exercise is 12 hours days. 

3. The role players will meet separately and/ or in groups as needed during 
the 12-hour workday. The contractor shall provide transportation for all role 
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players to and from the quartering location, if needed. 

Tentative Schedule 
UNIT Exercise PROJ DATES # 

RPs 
# DAYS 

PO AIT SURF 21-NOV 25 10 1.5 
CA AIT CPX 24-25 NOV 25 4 2.5 
PO AIT SURF 27 FEB 26 10 1.5 
CA AIT CPX 4-5 MAR 26 4 2.5 
PO AIT SURF 22 MAY 26 10 1.5 
CA AIT CPX 27-28 MAY 26 4 2.5 
PO AIT SURF 28 AUG 26 10 1.5 
CA AIT CPX 2-3 SEP 26 4 2.5 

Psychological Operations (PSYOPS) and Civil Affairs (CA) Combined Advanced Individual 
Training (AIT) Culminating Exercise (CULEX) 

1. Exercise Length: 3.5 DAYS

2. The Contractor shall provide support for up to four (4) culminating exercises CULEX) per year. The
Contractor will provide a total of 30 Personnel: 29 Role Players, one Site Manager, who will provide
Operations Center (OPCEN) representation for coordination. Exercise will consist of 3.5 (12 hour)
calendar days of CULEX.

3. Ensure personnel selected are IAW listed prerequisite experience requirements provided to the site
manager. Roles that the Government requires will be provided 45 days in advance.

4. Locations will include but not limited to: FOB Freedom and Fauda Village (TA 18A), and surrounding
areas at Fort Jackson, SC. The Contractor shall provide transportation for all role players to and from the
quartering location if needed.

5. The Contractor shall provide host nation security force role players with matching uniforms.

Tentative Schedule 

UNIT Exercise PROJ DATES # RPs 
# 

DAYS 
AIT CULEX 2-4 DEC 25 29 3.5 
AIT CULEX 10-12 MAR 26 29 3.5 
AIT CULEX 2-4 JUN 26 29 3.5 
AIT CULEX 8-11 SEP 26 29 3.5 

ENCLOSURE 8 
SERE Urban Evasion Lane (UEL) 

1. Exercise Length: 12 Hours

2. The Contractor shall provide support for up to fourteen (14) exercises per year.
The Contractor will provide a total of 41 Personnel: 40 Role Players for 1 day
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and 1 Site Manager for 2 days. Exercise will consist of one (12-hour block) of 
the SERE Urban Evasion Lane (UEL) executed over a period of darkness. 

3. The role players will meet separately and/or in groups as needed during the
workday. The contractor shall provide transportation for all role players to and
from the quartering location if needed.

a. Locations will include but not limited to: Government provided
Village, Freedom Village, Offsite Locations, and surrounding areas at
Camp Mackall.

b. Ensure personnel selected are IAW listed ethnic group provided to Role
Player Supervisor. Personnel selected to fill positions MUST be able to
communicate in their native tongue when in role and in English with
Government (Cadre) representatives. Roles that the Government requires
will be provided 45 days in advance.

Tentative Training Schedule 

UNIT Exercise PROJ DATES # RPs
SERE 003-26 UEL 12 DEC 25 41 
SERE 004-26 UEL 23 JAN 26 41 
SERE 005-26 UEL 20 FEB 26 41 
SERE 006-26 UEL 13 MAR 26 41 
SERE 007-26 UEL 10 APR 26 41 
SERE 008-26 UEL 01 MAY 26 41 
SERE 009-26 UEL 12 JUNE 26 41 
SERE 010-26 UEL 10 JULY 26 41 
SERE 011-26 UEL 21 AUG 26 41 
SERE 012-26 UEL 11 SEP 26 41 
SERE 013-26 UEL 09 OCT 26 41 
SERE 001-27 UEL 30 OCT 26 41 

TECHNICAL EXHIBIT 10 
GOVERNMENT FURNISHED PROPERTY SPREADSHEET 

(Attached separately) 

DRAFT




